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education system and human resources in the course of transition of the country to an innovative way of development
in economy of knowledge is emphasized. It is offered to consider the market of educational services as multiattributive
social and economic system of development «economy of knowledge». Need of adaptation of the mechanism
of regulation of the market of educational services therefore the increasing value gets studying of quantitative and
qualitative components of human potential is opened. In this regard, first, it is necessary to estimate possible perspective
results of development of the developed social and economic tendencies in the sphere of employment, professional
education and a labor market. Secondly, to solve problems of coordination of labor demand and its offer, and, thirdly,
to prepare advancing rates of the corresponding experts possessing new general and labor culture.
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CoBpeMeHHOE COCTOSTHAE MUPOBOM M OTEUECTBEHHON SKOHOMHUKH, CIIOKHOCTB ¥ BBICOKAs MHAMUYHOCTD BHEIII-
Hel cpejibl, Y/KeCTOUCHHE KOHKYPCHIIMU TPEOYIOT OT MPENPHUSTHI HEIPEPHIBHOTO, CHCTEMHOTO Pa3BUTHS, pean3aliii
CBOETO NOTeHIMaNa, popmupoBanus 3GpHEKTHBHON CTpaTerny Pa3BUTHS, OTBEYAIOIICH CIOKUBIIMMCS SKOHOMUYECKUM
ycoBusiM. OCOOEHHO Ba)KHO 3TO ISl HHTETPUPOBAHHBIX KOPITOPATHBHBIX CHCTEM, OTJIMYAIOIINXCST OPraHU3allMOHHOM,
NIPON3BOCTBEHHON U YIIPaBIEHUECKON CIOKHOCTEI0. DopMHpOBaHHE aJIeKBATHON CTPATErNy Pa3BUTHS TAaKOTO pojia
CIIOKHOOPTaHM30BaHHBIX CHCTEM IPEAIOJIaraeT OLEHKY YPOBHS SKOHOMHYECKOTO MOTEHIHAla HHTETPUPOBAHHOM CH-
CTEMBI U €€ YYaCTHUKOB Ha KOHKPETHOH CTaJuy )KU3HECHHOTO IL[MKJIA, TEKYILEr0 COCTOSHHS U IPOrHO30B IHHAMUKH
(axTopoB BHeIIHeH cperbl. B pesynbrare anann3a MeTo0sIorHu (JOPMHUPOBAHUS CTPATETUH Pa3BUTHSI, Oa3UPYIOIISHCs
Ha yKa3aHHBIX (pakTopax, B paboTe BBIAEICHBI OCHOBHBIC ITPOOJIeMbl (POPMHUPOBAHUS CTPATETHU Pa3BUTHS B HHTETPH-
POBaHHBIX KOPIIOPATHBHBIX CHCTEMaX, C(HOPMYIMPOBAHBI KIIFOYEBBIC HAIIPABICHHS (OPMHUPOBAHUS CTPATETHU pa3BH-
THS Ha CTAIUSIX )KU3HEHHOTO LIUKJIA XO3HCTBYIONMX CyOBEKTOB — YYaCTHHUKOB MHTEIPUPOBAHHON CHCTEMBI B pa3pese
YKPYHHEHHBIX 3TaroB (pOpMHUPOBAHMS CTPATETHN Pa3BUTHsI, 000CHOBAHBI 33/1a4K M OCHOBHBIC HAIIPABICHUS] Pa3BUTHS
CTPYKTYPHBIX 3JIEMEHTOB YKOHOMHYECKOTO IIOTEHIIMAJIAa XO3SCTBYOIIEro CyObeKTa.
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The current state of global and domestic economy, complexity and high dynamics of the environment, and
increased competition require from companies continuous, system development, realization of their potential, formation
of an effective development strategy which meets the existing economic conditions. This is especially important for
integrated corporate systems, differing organizational, production and management complexity. Formation of adequate
development strategy for such complex systems involves the assessment of economic potential of the integrated system
and its participants at a particular stage of the life cycle, as well as the assessment of the current status and dynamics
projections of environmental factors. Through analysis of methodology of development strategy formation, based on
these factors, the author defined main problems of formation of development strategy for the integrated corporate
systems, formulated key areas of development strategy formation at various life cycle stages of economic entities,
which are participants of the integrated system, in the context of consolidated steps of development strategy formation,
established objectives and main directions of development of structural elements of business entity economic potential.
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B ycnoBusix CBOOGOZHOTO PBIHKA M OCTPOH MEXKIYyHApPOJHOH KOHKYPEHLHH OOJBIIMHCTBO CIOKHOOPTaHHU30-
BAHHBIX SKOHOMHYECKHX CHCTEM CBSA3BIBAIOT CBOE PA3BUTHE C HEOOXOAMMOCTBIO (JOPMUPOBAHMS CTPATETMH HKOHO-
MHYECKOro pas3BHTHs. JIOCTI)KEHHE IEJIeBBIX IOKa3aTelell pa3BUTHS JEATCIbHOCTH OTICIBHBIX NPEANPUSITHH U
HMHTETPUPOBAHHBIX YKOHOMHYECKUX CHCTEM B IIEJIOM IPEIoiaraeT HeoOXoquMOCTh (DMHAHCOBOTO O0ECIICUSHUS UX
OTIEPAIIIOHHON U HHBECTUIIHOHHON ACATENHLHOCTH U (hopMUpoBaHUE 3PPEKTUBHON (HUHAHCOBOM CTPATETHH B COCTABE
obwieii crparernu pa3BuTHsa. B crarhe Mccie0BaHbI MOAXO/ABI K ONPEEICHNIO H OLCHKE (PUHAHCOBOTO MOTEHIHAIA
HPEIIPHATHS KaK OJHOIo U3 0a30BBIX DJIEMEHTOB ()MHAHCOBOW cTpareruu. Ha ocHOBe pe3ynbTaToB NMPOBEAESHHOTO
HCCIeN0oBaHus c(hOPMYIIPOBAHO aBTOPCKOE ONpeeieHre (PHHAHCOBOTO MOTEHNNANa YKOHOMUIECKOH CHCTEMBI, BEI-
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