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OIpoca BEAYLIMX YUCHBIX U PyKOBOANUTEICH HAYIHBIX IOJpa3eiIeHHI By30B C IIEJIbIO ONPEAEICHHs BECOBBIX KO (H-
LIUCHTOB 3HAYUMOCTH I10Ka3aTelieil HayqHOU esTeNbHOCTH OPraHU3aLuy AJIsl pa3IMYHbIX TPy By30B. OTIEIBHO pac-
CMOTpPEHBI TPH COCTABISIONINE: MOKa3aTeIb YHCICHHOCTH HAyYHBIX PAaOOTHHUKOB, TOKA3aTeslb BHYTPEHHHX 3aTpaT Ha
Hay4HbIC MCCIIENOBaHM U IPYIIIA OKa3aTesIel pe3ynbTaTUBHOCTH. [I0ka3aHo BiusHUE Mo By3a Ha ITOKA3aTeln
OLICHKH ero paboThl. BbIsBIeHa HEJOOIIEHKA POJIH MIPEoaBaTeliell B CyIECTBYOIICH METOAUKE ONpeeIeHUs Kapo-
BOTO ITOTEHIIMANIAa HAayKH. PeKOMEeHI0BaHO B KadecTBe 0a3bl IS LeJIel pacIipe/ieNIeHust CPeICTB 110 TOCYIapCTBEHHOMY
3aaHHIO MCIONIB30BaTh 3HAYCHMS TTOKa3aTeNIe HaydHOH AeATeTbHOCTH By3a B LIEJIOM.
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The article discusses different approaches to calculate the amount of financial support for research work performed
by universities under governmentalresearch assignments. The data of the expert survey made by leading scientists and
heads of research departments of universities is presented to determine the weighting factors of performance indicatorsof
scientific activity for different groups of universities. Three components considered separately: number of researches, the
rate of internal research expenses and group of scientometricindicators. The paper shows the influence of the university
profile on the performance evaluation of its work.It also revealed underestimation of the weight of teachers in the existing
method of determining the human resource capacity of science in the university. As a basis for the allocation of funds for
state assignment it is recommended to use values of the scientific activities of the university as a whole.
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B pabore nccnemyercs BO3MOXHOCTb YIPABISHUs PUCKaMU U3MEHEHNUs OpeHia MPEANPUSITHS IyTeM UCTIONb30BAHUS
MHCTPYMEHTOB HaKOITUTEILHOTO CTpaxoBaHus. Mcciemyercss BO3MOKHOCTE (hOPMUPOBAHUST IOTIOITHUTEIIBHOH KOPIOPATHB-
HOH neHcnH paboTHHKAM mpenprsaTyst. Ha 0CHOBaHMH NMPUHINITA SKBUBAICHTHOCTH (DHHAHCOBBIX 00S3aTeBCTB CTOPOH
1 JIEMOTPahIeCKOTO MPOTHO3UPOBAHNS PACCUUTAHBI 3HAUCHNS €KEMECSIHBIX MEHCHI paOOTHHUKOB TIPH ©KEKBAPTAIBHBIX
B3HOCaX paboTozaressi, COOTBETCTBYIONIMX NEPHOIMYHOCTH MOONIPEHHH paboTHUKOB npenpusTys. [Tomydentsie Gpopmy-
JIbI SIBJIFOTCS HOBBIMU. PacueTsl oka3aju, 4To NpU pealbHbIX 3HAYCHUSIX OOLIPUTENIBHBIX €KEKBAapTaIbHbIX BBIILIAT pa-
OOTHHMKaM MPEATIPHSTHS CPEAHSIS HEHCHS UMEEeT ITOPSIOK CPeIHEH rocy1apCTBEHHOM IEHCHH IO CTapOCTH.
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This paper investigates possibility of management of risk changing company brand through using tools of
insurance savings. Here, we show the possibility of the formation of additional corporate pensions to employees. On
the basis of the principle of equivalence of financial obligations and demographic forecasting, we calculated a monthly
pension of employees due to the employer’s quarterly fee corresponding to frequency of rewards for employees. The
resulting formulas are new. The calculations showed that for real values of incentive quarterly payments to employees,
average pension is of the order of state average old-age pension.
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WuTerparms 10mKHa UIMETh KOMIIUIEKCHBIH XapakTep, o0ecrednBast KaKk HHTETPAIHIO CyObEKTOB MPHHSITHS yIpaB-
JIGHYECKUX pEIeHHH B 00nacTh BHYTPHU(DUPMEHHOTO W CTPATETHYECKOTO YIIPABJICHUSI PAa3BUTHEM IMPOMBIILICHHO-
TO NPENPUSTHS, TaK U MHTETPAlUio MPOIECCOB BHYTPU(GHUPMEHHOTO ¥ CTPATErHYECKOro yrpasieHus. TpaJIuiioHHO
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JIEUCTBYIOIME HAa POCCUMCKUX MPOMBILUICHHBIX MPEIIPHATHIX CaMOCTOATEIbHBIC MOACUCTEMBI CTPATErHYecKoro U
BHYTPH(GHUPMEHHOTO YIIPABICHUS CO CBOSH TEOpHEH, METOIONIOTHEH U CIIOXKHBIIEHCS NMPAKTHUKON IPUMEHEHHs He 00e-
CIICUHBAIOT TPEOyeMOTO YPOBHS HHTETPALIIH TIPOLECCOB MIPUHATHS U peaIn3alliy YIPaBICHICCKUX penleHnil. B cTarse
npejicTaBleHa 0000IIeHHas MOJENb UHTETPAlHOHHOTO BHYTPH(DHUPMEHHOTO U CTPATETHIECKOTO YIIPaBICHHUS IIPOMBIII-
JICHHBIM NpeANpUsTHeM. MeXaHH3M HHTErPAlIOHHOTO BHYTPU(GHUPMEHHOTO M CTPATETHYECKOTO YIIPABIICHUS Pa3BUTHEM
MIPOMBIIIIEHHOTO TPENPUSTHS, OPHEHTHPOBAHHBIA Ha BBIIOJIHEHNE BHYTPH(QHPMEHHOTO U CTPATETHYECKOTO IUIAHOB
Pa3BUTHSI IPOMBIIIUICHHOTO MPEATIPUATHS, 00SCIIEINBACT €0 JOITOCPOUHYIO M CTAOMIIBHYIO JIeATeNbHOCTE. PaccMoTpeH
TOPSIIOK (YHKIIMOHUPOBAHMUSI MOJIEITH HHTETPALIMOHHOTO YIPABICHUS Pa3BUTHEM IPOMBILIICHHBIM IPEIIPUATHEM.
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The integration should be comprehensive, providing both the integration of the subjects of the managerial decisions in
the area of intra-firm strategic management and development of the industrial enterprises as well as the integration processes
of the company and strategic management. Traditionally operate on Russian industrial enterprises of independent systems of
a strategic and internal control with your theory, methodology and practice existing applications do not provide the required
level of integration processes of adoption and implementation of managerial decisions In the article presents a generalized
model of integration of corporate and strategic management of the industrial enterprise. The mechanism of integration of
intra-firm strategic management and development of industrial enterprise, oriented to the execution of the company and the
strategic development plans of the industrial enterprise that ensures its long-term and stable activity. Reviewed by order of
functioning of the model of the integration of development management of the industrial enterprise.
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B naHHOI#t cTaThe MPEeICTaBICHO HCIOMb30BAHKME MOMICIHN IS Pa3pabOTKH U PEATH3alliKi MEp MO MOBBIIICHHIO 3 dek-
THBHOCTH KOMMEpUeCKHX opranmzanii. [Tox komMmepaeckoli opraHu3aryeii IOHNMaeTcsl I0PHIUECKOe JIULO, UMEIOIIee 0C-
HOBHO#1 LIGJIbIO M3BJICYCHUE IPUOBLTH. PaccMaTpiBaroTCsi OCHOBHBIC METOJIBI MCCIICA0BAHHS dQ(HEKTUBHOCTH KOMMEPYECKUX
OpraHU3ali, T.e. TAKOIO CII0coda MPOU3BOZICTBA, IIPH KOTOPOM (hHpMa HE MOJKET YBEITHUHTH BBIITYCK IIPOLYKIIMK O€3 yBetye-
HHA pacxoa0B Ha peCprbI U OJHOBPEMEHHO HE MOXKET O6eCl'[e'-ll/lTb TOT K€ 06beM BBIITYCKa, UCII0JIb3YsI MCHBIIEE KOJIMYECTBO
PECYPCOB OIHOTO THIIA U HE YBEJIUMBAs IPH STOM 3aTparhl Ha ApyTHe pecypcsl. [t BBIBICHNS 00Iero YpoBHs d(heKxTrs-
HOCTH KOMMEPYECKOIT OpraHH3aliK HCTIOMB30BaH METO/I 110 IIPHHIIMITY TIOCTPOCHHS IpeBa LIeIIeH, MOTyYeHus TPadudecKoro
H300paXKeHUS ANIEMEHTOB 3P ()EKTHBHOCTH KOMMEPUYECKOI OpraHu3aliy U (hakTopOB, OKA3bIBAIOIINX HA HUX BIIHSHUC.
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The usage of the complex model for measures development and realization in effectiveness rise of commercial
organizations is represented in this article. Commercial organization is a juridical entity (corporate body) which is aimed
at profit receipt. The basic methods of research of the effectiveness of commercial organizations are being examined, this
is a way of production when an organization (company) is not allowed to increase production output without resources
costs. At the same time an organization (company) is not allowed to provide the same yield, using lesser quantity of the
same kind resources and not increasing inputs for the other resources. To identify the General level of efficiency of the
commercial organization used the method according to the principle of building a tree of the purposes of obtaining the
graphic picture of the elements of the efficiency of the commercial organization and the factors that influence them.
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B nmanHoif cratbe mpencraBieH 3(QEKTUBHBI MEXaHU3M yIpaBieHHs (PUHAHCOBBHIMU MOTOKaMH HPEATIPHSTHI

OITOBOM TOPIrOBJIM. DuHAHCOBBIE TOTOKHA MOYKHO 0XapaKTEPU30BaTh KaK CUCTEMY IICJICHAIIPABIICHHO NTEPEMEIIAEMbIX B
TIPOCTPAHCTBE U BO BPEMEHU ACHEKHBIX MACC, KOTOPBIE MOT'YT UMETH PAa3JINYHbIC HAYAJIbHBIC TOYKA (I/ICTO‘{HI/IKI/I) " KO-
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