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ABTOpPOM B paMKaxX CHCTEMHOTO ITO/IXOA ObITN BBISIBIICHBI 0COOCHHOCTH PHIHKA KOHCYIBTAHTOB I10 IMIPOEKTHO-OPUEH-
THPOBAaHHOMY YIPABJICHHUIO, & TAKKE BBIICIICHBI XapaKTEPUCTUKH [NI00AIBHOTO PhIHKA TPY/a, POPMHUPYIOLINE COBPEMEHHOE
COCTOSIHHE 3TOTO phIHKA. K TakuM XapakTeprcTHKaM OBbUTM OTHECEHBI: BBICOKHII yPOBEHb TPYIOBOH MHUIpAIH, YHH(H-
Kanysl TPYAOBBIX CTaHIApTOB, HECTAHIAPTHBIE TMOKHE (JOPMBI 3aHATOCTH, HOBBIE MOBBIIICHHBIE TPEOOBAHMS K KadeCTBY
paboueii CrITbl, BEICOKHI YPOBEHb KOHKYPEHIIHH, CIIPOC Ha BBICOKOKBATH(HIIMPOBAHHBIN W HU3KOOILTAYMBACMBI BHIIBI
Tpyaa, TpaHcHOpMALUs TPYAOBBIX LIEHHOCTEH 1 roBeieHus. JlaHHbIe XapaKTePUCTUKU 00y CIIaBINBaIOT (PaKTOpPBI, KOTOPbIE
OKa3bIBAIOT BJIMSIHKE Ha ()OPMHUPOBAHKE U MOCIIEIYIOIIEe Pa3BUTHE KOMIICTEHIINH, HEOOXOANMBIX JUIs PO eCCHOHAIBHOM
JIeSITeTTEHOCTH KOHCY/IETaHTOB 110 POEKTHO-OPHEHTHPOBAHHOMY KOHCYIIFTUPOBAHUIO. /171 aHaM3a STHX (hJaKTOPOB HCTIONb-
3oBaHa Mozenb PEST-ana3a, mo3BonmBIIas OMMCATh U MPOM3BECTH OEHKY BKHOCTH BIMSTHIS T€X WM HHBIX (hJaKTOPOB
Ha GopmupoBaHue KoMreTeHuid. [IpoBeeHHbIH aHaIn3 JoKa3al, 4To GopMHUpPOBaHHE MPO(ECCHOHATBHBIX KOMITETSHIHI
KOHCYJIBTaHTOB MO ITPOEKTHO-OPUEHTUPOBAHHOMY YIPABJICHUIO IOIHOCTBIO 3aBUCUT OT MPOLIECCOB III00AIN3ALNH.
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The author through a systemic approach were revealed peculiarities of the market consultants for the project-oriented
management, and identifies the characteristics of the global labour market, forming the current state of this market. These
characteristics were identified: high level of labour migration, harmonization of labor standards, tailor-made and flexible forms
of employment, new higher requirements to the quality of the labour force, a high level of competition, the demand for highly
skilled and low-paid jobs, the transformation of work values and behavior. These characteristics determine the factors that influence
the formation and subsequent development of the competencies necessary for the professional activity of consultants for project-
oriented consulting. For the analysis of these factors, the proposed modified model of the PEST-analysis, which allowed to describe
and estimate the magnitude of the impact of various factors on the formation of competences. The analysis proved that formation
of professional competences of consultants for project-oriented management depends entirely on the processes of globalization.
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B pabote npeanoKeHsl 1 pacKphITHl 0A30BbIE IIPHHIIMIIBI, HA KOTOPBIX I1€71eCO000pa3HO CTPOUTH OTHOIICHHUS Op-
TaHOB TOCY/IApCTBEHHOI BIACTH C Ipa’kJIAaHCKUM OOIIECTBOM B XOZ€ Pa3pabOTKH M peai3alliy PerHoHaIbHON co-
IUATbHO-KOHOMUYECKON MOMUTHKH. OOIIeCTBEHHO-TOCYIapCTBEHHOE MAPTHEPCTBO MO3BONSAET YIIYUIIHTh KauyeCTBO
NPUHUMAEMBIX BJIACTHIO PEILICHHH, a TaK)Ke HCIONb30BaTh OONBIINI 00beM PECypCOB Ul BHEAPEHHS UX B JKH3Hb.
I'pasknanckoe 00IIECTBO T€M CaMbIM BBICTYIIAET COyYaCTHHKOM IpoIiecca rOCyIapCTBEHHOTO YIIPABICHUS, HHULNA-
TOPOM U COUCIIONHHUTEINIEM NPOBOJMMBIX COIMAIbHO-3KOHOMUYECKHX Mpeobpa3zoBanuil. OfHAKO OTCYTCTBHE €IWHBIX
6a30BBIX MPUHIUIIOB, B TOM YHCIIE HAa IIPABOBOM YPOBHE, IPUBOAUT K TOMY, UTO OOIIECTBEHHO-TOCYIapPCTBEHHOE Tap-
THEPCTBO MpHOOpeTaeT GpparMeHTapHbIN, TTOIUTHYSCKN 3aBUCUMBIN XapaKTep, He SBISSICH MMOJTHOLCHHBIM YIIPaBIICH-
YeCcKUM MHCTpyMeHTOM. [Ioka3zaHo, 4TO B COBPEMEHHBIX YCIIOBHSIX POJIb KIIIOUYEBOTO YUacTHHKA OOLIECTBEHHO-TOCY-
JIAPCTBEHHOTO MapTHEPCTBA MOTYT B3STh Ha ce0sl PernoHaIbHBIC OONIIECTBEHHBIE MTAIAThl: HE3aBUCHMO OT NPAKTHKA
MapTHEPCTBA B KAKAOM KOHKPETHOM PETMOHE, HHCTUTYT OOIIECTBEHHON MaaTsl 00nafaeT psAaoM 0ObEKTHBHBIX TIpe-
UMYIIECTB Mepes APyrHMH OpraHu3alisIMi TpaXkJaHcKoro obmiectsa. PaboTta paccunrana Ha MIMPOKYIO ayJUTOPUIO
yyTaTeael, UHTEPECYOLNXC TEOPETUUECKUMY U MPUKIIaJHBIMU BOIIPOCAMU YIIPABICHUS PErHOHAIBHBIM PA3BUTHEM.

PRINCIPLES OF PUBLIC-PRIVATE PARTNERSHIPS IN THE DEVELOPMENT
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The article regards the basic principles of public-private partnerships in the development and implementation of
regional socio-economic policy. Public-private partnerships can improve the quality of decisions in a public sector, and
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