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B COBPEMEHHBIX YCJIOBUAX ITTOBAJIBHOT'O PBIHKA TPYJA
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ABTOpPOM B paMKaxX CHCTEMHOTO ITO/IXOA ObITN BBISIBIICHBI 0COOCHHOCTH PHIHKA KOHCYIBTAHTOB I10 IMIPOEKTHO-OPUEH-
THPOBAaHHOMY YIPABJICHHUIO, & TAKKE BBIICIICHBI XapaKTEPUCTUKH [NI00AIBHOTO PhIHKA TPY/a, POPMHUPYIOLINE COBPEMEHHOE
COCTOSIHHE 3TOTO phIHKA. K TakuM XapakTeprcTHKaM OBbUTM OTHECEHBI: BBICOKHII yPOBEHb TPYIOBOH MHUIpAIH, YHH(H-
Kanysl TPYAOBBIX CTaHIApTOB, HECTAHIAPTHBIE TMOKHE (JOPMBI 3aHATOCTH, HOBBIE MOBBIIICHHBIE TPEOOBAHMS K KadeCTBY
paboueii CrITbl, BEICOKHI YPOBEHb KOHKYPEHIIHH, CIIPOC Ha BBICOKOKBATH(HIIMPOBAHHBIN W HU3KOOILTAYMBACMBI BHIIBI
Tpyaa, TpaHcHOpMALUs TPYAOBBIX LIEHHOCTEH 1 roBeieHus. JlaHHbIe XapaKTePUCTUKU 00y CIIaBINBaIOT (PaKTOpPBI, KOTOPbIE
OKa3bIBAIOT BJIMSIHKE Ha ()OPMHUPOBAHKE U MOCIIEIYIOIIEe Pa3BUTHE KOMIICTEHIINH, HEOOXOANMBIX JUIs PO eCCHOHAIBHOM
JIeSITeTTEHOCTH KOHCY/IETaHTOB 110 POEKTHO-OPHEHTHPOBAHHOMY KOHCYIIFTUPOBAHUIO. /171 aHaM3a STHX (hJaKTOPOB HCTIONb-
3oBaHa Mozenb PEST-ana3a, mo3BonmBIIas OMMCATh U MPOM3BECTH OEHKY BKHOCTH BIMSTHIS T€X WM HHBIX (hJaKTOPOB
Ha GopmupoBaHue KoMreTeHuid. [IpoBeeHHbIH aHaIn3 JoKa3al, 4To GopMHUpPOBaHHE MPO(ECCHOHATBHBIX KOMITETSHIHI
KOHCYJIBTaHTOB MO ITPOEKTHO-OPUEHTUPOBAHHOMY YIPABJICHUIO IOIHOCTBIO 3aBUCUT OT MPOLIECCOB III00AIN3ALNH.
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The author through a systemic approach were revealed peculiarities of the market consultants for the project-oriented
management, and identifies the characteristics of the global labour market, forming the current state of this market. These
characteristics were identified: high level of labour migration, harmonization of labor standards, tailor-made and flexible forms
of employment, new higher requirements to the quality of the labour force, a high level of competition, the demand for highly
skilled and low-paid jobs, the transformation of work values and behavior. These characteristics determine the factors that influence
the formation and subsequent development of the competencies necessary for the professional activity of consultants for project-
oriented consulting. For the analysis of these factors, the proposed modified model of the PEST-analysis, which allowed to describe
and estimate the magnitude of the impact of various factors on the formation of competences. The analysis proved that formation
of professional competences of consultants for project-oriented management depends entirely on the processes of globalization.
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B pabote npeanoKeHsl 1 pacKphITHl 0A30BbIE IIPHHIIMIIBI, HA KOTOPBIX I1€71eCO000pa3HO CTPOUTH OTHOIICHHUS Op-
TaHOB TOCY/IApCTBEHHOI BIACTH C Ipa’kJIAaHCKUM OOIIECTBOM B XOZ€ Pa3pabOTKH M peai3alliy PerHoHaIbHON co-
IUATbHO-KOHOMUYECKON MOMUTHKH. OOIIeCTBEHHO-TOCYIapCTBEHHOE MAPTHEPCTBO MO3BONSAET YIIYUIIHTh KauyeCTBO
NPUHUMAEMBIX BJIACTHIO PEILICHHH, a TaK)Ke HCIONb30BaTh OONBIINI 00beM PECypCOB Ul BHEAPEHHS UX B JKH3Hb.
I'pasknanckoe 00IIECTBO T€M CaMbIM BBICTYIIAET COyYaCTHHKOM IpoIiecca rOCyIapCTBEHHOTO YIIPABICHUS, HHULNA-
TOPOM U COUCIIONHHUTEINIEM NPOBOJMMBIX COIMAIbHO-3KOHOMUYECKHX Mpeobpa3zoBanuil. OfHAKO OTCYTCTBHE €IWHBIX
6a30BBIX MPUHIUIIOB, B TOM YHCIIE HAa IIPABOBOM YPOBHE, IPUBOAUT K TOMY, UTO OOIIECTBEHHO-TOCYIapPCTBEHHOE Tap-
THEPCTBO MpHOOpeTaeT GpparMeHTapHbIN, TTOIUTHYSCKN 3aBUCUMBIN XapaKTep, He SBISSICH MMOJTHOLCHHBIM YIIPaBIICH-
YeCcKUM MHCTpyMeHTOM. [Ioka3zaHo, 4TO B COBPEMEHHBIX YCIIOBHSIX POJIb KIIIOUYEBOTO YUacTHHKA OOLIECTBEHHO-TOCY-
JIAPCTBEHHOTO MapTHEPCTBA MOTYT B3STh Ha ce0sl PernoHaIbHBIC OONIIECTBEHHBIE MTAIAThl: HE3aBUCHMO OT NPAKTHKA
MapTHEPCTBA B KAKAOM KOHKPETHOM PETMOHE, HHCTUTYT OOIIECTBEHHON MaaTsl 00nafaeT psAaoM 0ObEKTHBHBIX TIpe-
UMYIIECTB Mepes APyrHMH OpraHu3alisIMi TpaXkJaHcKoro obmiectsa. PaboTta paccunrana Ha MIMPOKYIO ayJUTOPUIO
yyTaTeael, UHTEPECYOLNXC TEOPETUUECKUMY U MPUKIIaJHBIMU BOIIPOCAMU YIIPABICHUS PErHOHAIBHBIM PA3BUTHEM.

PRINCIPLES OF PUBLIC-PRIVATE PARTNERSHIPS IN THE DEVELOPMENT
AND IMPLEMENTATION OF REGIONAL SOCIO-ECONOMIC POLICY

Malaeva A.A.
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The article regards the basic principles of public-private partnerships in the development and implementation of
regional socio-economic policy. Public-private partnerships can improve the quality of decisions in a public sector, and
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use more resources to implement them in life. The lack of common basic principles, including the legal level, leads to
the fact that public-private partnership becomes fragmented and politically dependent manner, while not a complete
management tool. It is shown that the role of a key player in public-private partnerships can take on regional public
chambers: no practice partnerships in each region, the Institute of the Public Chamber has the objective advantages
over other civil organizations. The work is aimed for a broad audience of readers, interested a scientific and practical
problems of public administration.
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B Hacrosimee BpemMs MHOTO BHHMaHUS yAeJseTcs BolpocaM 3()(GEeKTHBHOCTH By30B. st oneHKH d(pQeKTHB-
HOCTH HCTIONB3YIOTCSI CUCTEMBI ToKasareneil. Anann3 IIporpamMm cTparerndeckoro pa3BuTus GeaepanbHbIX yHUBEP-
CHUTETOB MOKa3aJl OTCYTCTBUE IOKa3areiei »G(pEeKTUBHOCTH, a TOJIBKO PE3YJbTaTOB M 3aTpar, OTIMYHE IOKa3areiei
BepxHero ypoBHs B [IporpaMmax cTparerndeckoro pa3BuTHs U JJOPOXKHBIX KapTax By30B. I yCIICIIHON peann3anun
CTpaTeruu HeoOXoaMa JIEKOMITO3ULIUS MT0Ka3aTesNel Ha ypoBeHb KOHKPETHBIX HcoaHuTenel. CylecTByolye Ha ce-
TOJHSIIHUHN JICHb KacKaHbIe METO/IbI JICKOMIIO3UIINH KpaiiHe CIOXKHEIE, a0CTPaKTHBIE, JUTUTEIbHBIC 110 BpeMeHH. MBI
MIpejaraeM, BO-TIEPBBIX, Pa3pabaThIBaTh CUCTEMY TTOKa3aTeNell Ha OCHOBE aHann3a TPeOOBaHMI 3aMHTEPECOBAHHBIX
CTOpoH. Bo-BTOpBIX, KilacCH(PUIIMPOBAT MMOKA3aTeH [0 TUIIAM: 3aTpaTHbBIC, Pe3yJIbTaTHBIC U MoKa3aTeln P PeKTHB-
HOCTH. B-TpeTbux, Bce moka3aresn Hy>KHO CBECTH K TTOKa3aTelsiM 3G (HeKTUBHOCTH, T.K. IMEHHO JaHHBIH TUT MOKa3a-
Telnel croco0eH JeKOMITO3UPOBAThLCsI, KaK M0 YPOBHSIM, Tak U 110 nepuozaam. [lokazarenu 23 HeKTHBHOCTH P IEKOM-
TIO3UIIMY MOTYT COXPAHSTh 3HAYEHMSI, HE3aBUCHMO OT YPOBHS JEKOMITO3HITHN.
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Currently, much attention is paid to the effectiveness of the universities. To evaluate the effectiveness of using the
scorecard. Analysis of Strategic Development Program of the federal universities showed no performance indicators
, only the results and costs, as well as the difference between high-level indicators in the strategic development and
road map of universities. For the successful implementation of the strategy requires decomposition of indicators on
the level of executives. Currently existing cascading decomposition methods are highly complex, abstract, long time.
We propose, first, to develop a system of indicators based on the analysis of stakeholder’s requirements. Second,
classified by types of indicators: cost , results and performance indicators . Third, all the indicators need to be reduced
to performance indicators , as it is this type of metric can decom as the levels, and periods . Performance indicators
during decomposition can store values, regardless of the level of decomposition.
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ATIIK Poccuiickoit ®enepanuu BKIIOYAET OTPACTH, UMEIOIINE TECHbIE YKOHOMHUYECKHE U NPOU3BO/ICTBEHHBIE
B3aMMOCBSI3H, CICIHANTN3NPYIONIHEcS Ha TPOU3BOJCTBE CEIbCKOXO3IHCTBEHHON MPOIYKINH, ee epepaboTke U Xpa-
HCHHUH, a TAK)KEe 00CCIEYMBAIOIINE CEIILCKOE XO3IUCTBO U MepepadaThIBAIOIIYO MPOMBIILICHHOCTh CPEACTBAMU IPO-
n3BoCTBA. CeNbCKOE XO3SIMCTBO SABISAETCS OAHUM M3 OCHOBHBIX COCTABISIOIINX 371eMeHTOB B cucteMe AIIK, kotopoe
CIIOCOOCTBYET COXPaHEHHIO HCTOPHYECKU OCBOCHHBIX arposiaHamadToB, KyIbTYpHOTO pa3HOOOpa3Hs CTPaHbI, €€ KO-
HOMHUYECKOTO Onarononyuusi. 31ech (GOpMHUPYIOTCS HPABCTBEHHBIC OCHOBBI HapoOJla, €ro HAIlMOHAIBHAS IICUXOJIOTHUS
1 UcTopryeckas namsrth [1]. JlaHHas oTpacip HyXIaeTcs B MPUTOKE CPEICTB Al CO3/1aHHs HOBBIX U MOAECPHU3ALNH
JICHCTBYIOIINX MTPOU3BOJICTB, OCBOCHHSI HOBOW TCXHUKU W TEXHOJOTHH, JUIS HACBIIICHHS MMOTPEOMTEIBECKOTO PhIHKA
CEJIbCKOXO3SHCTBEHHOM MPOAYKIMEH, pealn3aliii COLNAIBHBIX LENeH, IT03TOMY HEOOX0aMMa roCyJapCTBEHHAS MO~
JIepKKa, KOTOpasi BHITEKACT U3 OCOOCHHOCTEH OTpAaCii CEIbCKOro X03siicTBa. B pesynbrare MpOBEIECHHOTO aHAu3a
OTPACIIH CEITBCKOTO XO3SCTBA CHCTEMAaTH3UPOBAHBI M CTPYIIIMPOBAHBI OCHOBHBIC (PAKTOPHI CEIIECKOXO3HCTBEHHOTO
HPOU3BOJICTBA, KOTOPbIE TO3BOJIHIM 000CHOBATh Pa3BUTHE ITOH OTpacin
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