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macroeconomic stability. Defined common goals and tasks of macroeconomic stability and ensuring economic security
of the country. Due to the need to improve the efficiency activity of the state in the context of globalization, and in
particular with the formation and development of the world trade organization, membership in which is fraught with
potential threats to macroeconomic stability and economic security of the country. Based on the analysis of domestic
and foreign research theoretic-methodological foundations of macroeconomic stability. Analyzed the main approaches
to the definition of «macroeconomic stability», as well as main factors of macroeconomic instability.
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ABTOpaMH TNpeJcTaBlIeHa Hay4YHas MOJEMHKa OTHOCHUTEIIBHO KaTErOpUH «TPYI», «4eloBek». IIpeioxkeHa aB-
TOpPCKasi TPAKTOBKA MOHATHS «TPyA» — lienecoodpa3Has 3Hepro3arpaTHas JesTelbHOCTb JIIOJeH M0 CO3aHMIo OJar,
VAOBJICTBOPSIONIAs MOTPEOHOCTH WHIUBHIYyyMa U OOIIECTBA B IIEJIOM. BBISBICHO MECTO UelIOBEKa B TPYIOBOH Jie-
ATEIBHOCTH, aKIICHTHPOBAHO BHHMaHHE Ha NMCHXO(QHU3HOJIOTHUECKHX CBOICTBAX (TEMIIEpaMEeHT, BO3pPAcCT, CIOCOOHO-
CTH, SHEpTHs) U KBaIUpHUKanuu (00menpodeccnoHanbHble 3HAaHUS U YMEHUS, IPAKTHKOOPUECHTUPOBAHHEBIC 3HAHNA).
IpencraBieHO aBTOPCKOE BUCHUE MOJEIH TPYyHOBOro mpouecca. [Ipeactasiens! GakTtopsl, 00yCIaBIMBaIOINE 110~
BBIIICHHE POJIM YeJOBEKa B MOCTHHAYCTPUAJIBHOM OOIIECTBE, B MEPCIIEKTUBHON MOIEIN YKOHOMHKH: MOBBIIICHHE
00pa30BaTeILHOTO U KyJIBETYPHOTO YPOBHSI PAa0OTHHKA, POCT €T0 JMYHOCTHBIX 3aIpPOCOB K TPYHAOBOH AESTENHEHOCTH,
(bopMupOBaHKE HOBOTO THIA JMYHOCTH PAOOTHHKA, KOTOPBIif CTPEMUTCS] HAWTH B TPYAOBOM IIPOLIECCE CMBICT YKU3HH,
CTaTh aKTUBHBIM COYyYaCTHHMKOM Mpou3BoAcTBa. OOBEKTOM TPYJOBOTO MOTEHIMANA BBICTYIAIOT KauyecTBa U CHOCO0-
HOCTH 4YeJIOBEeKa, KOTOPhIE B KOHEYHOM UTOTe PEBPAILAIOTCS B TPYJl, OKOHUATEILHO CTAHOBSITCS POU3BOIUTEIILHBIMU
CHJIaMH. DTH COCTABIISIONINE HEOTAGIMUMEI OT HOCHTENS, YeloBeka. B pamkax cyObekra TpyJOBOTO IOTEHIHANA BBI-
CTYIaeT YeIOBeK, KOTOPhIN 001a/laeT ONPEeIeICHHBIMH CIIOCOOHOCTAMHU K TPYIy M CHIAMH, KOTOPbIE B JajbHeiiem
peanusyroTCs B €r0 TPYIOBOH AeATeNIbHOCTH. TakuM 00pa3oM, MECTO 4eoBeKa B TIPOLECcCe TPYIOBOH NeATEIbHOCTH
YKa3bIBaeT Ha CTENEHb UCIIOIb30BaHHsI KOHKPETHBIM paOOTHUKOM BO3BMOXKHOCTEH, HA OCHOBE COCTABIISIFOIINX TPYIOBO-
TO MOTEHIHAIA ISl Pa3BUTHS U IPO(ECCHOHATFHOTO POCTA, OCBOCHUSI HECKOJIBKUX CMEXHBIX MPO(ECCHiA.
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The authors presents the scientific controversy regarding the category of «work», «man». The author’s interpretation
of the concept of «labor» suitable energy-intensive type of human activity on the creation of goods, satisfying the
needs of the individual and society as a whole. Found a place of the person in work activities focused on the psycho-
physiological properties (temperament, age, capacity, power) and qualification (General professional knowledge and
skills, practice-oriented knowledge). Presents the author’s vision of the model of the labour process. Presents the
factors that cause the increase of the role of man in the post-industrial society, in the future economic model: increasing
the educational and cultural level of the worker, the growth of its personal requests to work, formation of a new type of
worker who seek to find in the labour process, the meaning of life, to become an active partner of production. Object
of labour potential are the qualities and abilities of the man, who eventually turn into work, finally become productive
forces. These components are inseparable from the media, human. In the framework of the subject of labour capacity
is the person who has certain abilities to work and forces that are further implemented in their work. Thus, the place
of man in the course of employment indicates the degree of use of a specific employee capabilities, on the basis of the
labor potential for development and professional growth, development of several related professions.
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B crarbe aHaIM3MPYIOTCS HOBBIC TPEOOBAHNUS, TIPENbABIIIEMbIe HH)OPMAILIMOHHBIM OOIIECTBOM K IIPOSKTHPOBA-
HUIO OPTaHM3aINN, K O0BETMHCHNIO WM Pa3/ieNICHNIo B Hel paboT. B ycrmoBuMsIX 3HaHMEBON YKOHOMHKH CTaHOBUTCS
HEBO3MOXKHBIM TIOBBIIIEHHE KOHKYPEHTOCITOCOOHOCTH OpPraHM3alnii TONBKO 3a CYET MaTepHaIbHBIX pecypcoB. Bemn-
YUHA aKTyaJbHOTO 3HAHUSI CTAHOBHUTCS OINpEENAIONIell ypOBeHb KOHKYPEHTOCIIOCOOHOCTH U OpraHu3aluu, U oole-
crBa B nenoM. CereBas MHTerpauus npuodperaer 0co0oe 3HauUeHHE B PACCMOTPEHHM MH(OPMALMOHHON (CeTeBOit)
SKOHOMUKH ¥ HTATIOB MOBBIIICHNS! KOHKYPEHTOCIOCOOHOCTH OpraHu3anuii. IHpopMarys B ceTeBOM B3aUMOASHCTBIN
CO3/1AeTCs PETYISAPHBIMU TTOTOKAMH MEXKLy OPTaHW3alMsIMHU, BXOISIIMMH B C€Th. ABTOPBI 00paIaoT BHUMaHHE, 9TO
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noBblieHHe 3QHEKTHBHOCTH TpaHCHOPMALMH 3HAHUH B KOHKYPEHTHOE MPEHMYIIECTBO BO3MOKHO Ha OCHOBE KBa-
3HMHTETPAlHOHHO-KOHKYPEHTHOTO TIponecca. KBasHMHHTErpalMOHHO-KOHKYPEHTHBIN MPOIECC — MOCIIEe0BATEIBHOEC
MpeBpalieHre 3HAHNI B HOBBII MPOIYKT, TIPOXOISAIIHI PSI/ OTAIlOB M HAMIPABICHHBIN HA TOCTH/KEHNHE KOHKYPEHTHOTO
MPEUMYIIECTBA U YCTOWYMBYIO KOHKYPEHTHYIO MO3ULHI0. OMpeaeneHbl CTaAui KBaHHTETPALHOHHOTO MpoLecca: Cy-
IIECTBYIOIINE Pa3HOOOpA3HbIC OTHOIICHHUS (IKOHOMHUYECKUE, OpraHU3alHOHHbIC, HH)OPMAIIMOHHBIC); KOHIICHTPALIHSI
BO3MOXKHOCTEH{, [OTCHIHAIOB, PECYPCOB OpraHM3alUi U NPEANPHATHIN; 00beIUHEHHE PECypcoB; AanbHEiIiee co-
BMECTHOE pa3BUTHE. Pe3yibTaToM KBa3HHHTETPAIIMOHHOTO TIpoliecca OyIeT CO3IaHie HOBOTO IPOAYKTa U, BO3MOYKHO,
MOTy4eHUE CHHEepPreTuueckoro addexra.
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The article analyzes the new requirements for the information society to the design of the organization, to combine or
divide it works. In a knowledge economy it is impossible to increase the competitiveness of organizations only through material
resources. The value of the current knowledge is determining the level of competitiveness and organizations, and society as
a whole. Network integration is particularly important in the consideration of the information (the network) and stages of
economic competitiveness of organizations. Information in networking to create a regular flow between organizations within
the network. The authors note that the increase in the efficiency of transformation of knowledge into a competitive advantage
possible on the basis kvaziintegratsionno — competitive process. Kvaziintegratsionno - competitive process — the consistent
transformation of knowledge into a new product to be a number of stages and is aimed at achieving competitive advantage
and sustainable competitive position . Stages of kvaintegratsionnogo process: the existing variety of relationships (economic,
organizational, informational), concentration of opportunities, potentials, resources, organizations and businesses ; pooling
of resources; further joint development. The result kvaziintegratsionnogo process will be the creation of a new product, and
you may receive a synergistic effect.
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B craree aHanusmupyercs akTyanbHas IpoOIeMa CO3aHus KOOPANHALMOHHOTO IIEHTPa CETEBOTO B3anMOAEHCTBIS
OpraHM3alyii, IPEANPHUATHI B YCIOBUSIX MEHEDKMEHTa 3HaHUi. CeTH, SBIISSICh JTy4IIMMH I'eHepaTtopaMu 3HaHUMH, Opo-
CaroT BbI30B COBPEMEHHBIM TPAAULMOHHBIM CTPYKTypaM. ABTOp I10Jaraer, YTO Y4aCTHHKOB CETEBOIO B3aMMOACHCTBUSA
MOKHO cunTaTh CoolmmecTBoM pa3BUTHS. PyKoBOICTBOM KOOPAMHAIIMOHHOTO IIEHTpa BBICTymaeT KomaHma mpakTHKOB
— PYKOBOZASAIINIT COCTaB MPEANPUATUI, a TaKXKe — OpraHMW3alMil BBICHIMX y4eOHBIX 3aBEACHHHU (PEKTOpa, JUPEKTOpa),
a TaKKe PYKOBOAUTEINIM OPraHOB BIIACTH M yIIPaBJICHUs. YIIpaBlIeHHE 3HAHUSIMU B 00pa30BaTeIbHOM CETH OCHOBAaHO Ha
BBINONTHEHNH nprHInNa «Yersipex H»: Hy)XHbIE J1I01M, Hy)KHAast HHpOpMAaIVs U 3HaHUS, HY)KHOE BpeMs, Hy)KHBIC 3a/1a-
uyn. B cooTBeTCTBUM ¢ MOZIENBIO CIIEHAPHsI IEPCOHU(HKANNY YIIPaBICHUS 3HAaHUSIMH 00pa30BaTeIbHON CETH KOHEUHBIH
ycHex MPOEeKTOB, PeaTn3yeMbIX KOOPANHALMOHHBIM IIEHTPOM CETEBOTO B3aMMOIEHCTBUS OPraHU3aI|il 3aBUCUT OT TOTO
HacKosbKo crparernsi Komans! [IpakTHKOB COOTBETCTBYET CTpaTeruu o0pazoBareibHOi ceTi. B cTarbe oOocHOBaHA U
[IPE/ICTABIICHA OPraHU3ALHOHHAs CTPYKTYpa KOOPAUHALMOHHOIO LIEHTPa CETEBOI0 B3aUMOCHCTBYS OpraHU3al1i.
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The article analyzes the current problem of creating a focal point of networking organizations , enterprises in
the management of knowledge. Network , being the best generators of knowledge challenged traditional modern
structures. The author believes that the members of networking can be considered by the Community Development.
Leadership team stands focal practitioners — management of the enterprises , as well as — the organization of higher
education institutions ( rector, director) , as well as heads of government and management. Knowledge management
in the education network is based on the implementation of the principle of the «Four H»: the right people , the right
information and knowledge , the right time, the required tasks. According to the model scenario, the personification of
knowledge management education network ultimate success of projects implemented by the focal point of networking
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