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complexity of lead through of calculations and necessary information. The basic methods of estimation are
investigational systems of corporate management, which use in practical activity foreign agencies and they are
adapted to domestic practice. It is found out advantages and lacks of the diagnosed methods. According to the
materials of the study were its conclusions and suggestions that can be used in practice for evaluating the level of
corporate governance, using the integral index.
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B pabGote onpezneneHa posib GpUHAHCOBOH CiTyKObl IPEANPHUATUS B KOHTpOJIE (GOPMHUPOBAHUS BO3HATPaXKICHHS
paboTHrKoB. OG0CHOBaHA HEOOXOIMMOCTh YUeTa yPOBHS KauyecTBa MPOAYKINY MPH pa3paboTKe MOTHBAILIMOHHON CH-
CTEeMBI IepcoHana. J{js 3Toro npeiiokeHo Ucnoab3oBarh Moaenab Hopuaku Kano, B KOTOpoll XapaKTepUCTUKU Kaue-
CTBA JIENIATCS Ha TPU TPYMITBI: 0a30BbIe, IMHEHHBIC, BOCXUIAoNMe. Pa3paboTan moaxoa K IMOCTPOSHHUIO 3apadOTHOI
TUIaThl, YYUTHIBAIONIUI JOCTHKEHHE KAadyeCTBEHHBIX XapaKTEPHCTHK MPOXYKIMHU M3 BcexX Tpex rpymi. Ilpemnoxeno
(bopMupoBaTh 3apabOTHYIO IUIATY U3 TPEX COCTABIAIOIIMX: OILIATA 3a JOCTH)KEHHE OXKMIAAeMOr0 KauyecTBa, OIJIaTa 3a
JOCTHKEHHE KEeJIaeMOTo KadecTBa, OIIaTa 3a JOCTIKEHHE BOCXHIIAIOIIEeTo KadecTBa. [Ipn 9ToM ypoBeHb 3apaboTHON
TUIATHI JOJDKEH COTOCTABIATHCS KaK C YPOBHEM 3apIliaT OCHOBHOTO KOHKYPEHTA, TaK M C YPOBHEM KadyecTBa €ro Mpo-
JYKIIUU U BBITIOTHATHCS OTPAaHUYEHHUS, HAKIIaJbIBa€MbIe IEHCTBYIOIUM 3aKOHOAATEIECTBOM.
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This paper defines the role of the financial service of the company in the control of the formation of employee
benefits. The necessity of taking into account the quality degree of products is proved by construction of the personnel
motivation system. Proposed to use the model of Noriaki Kano, in which quality characteristics are divided into three
groups: basic, linear, excitement. We developed the approach to the construction of wages, considering the achievement
of the quality characteristics of products from all this three groups. Proposed to form salary of three components:
the payment for achievement of expected quality, the payment for achievement of desired quality, the payment for
achievement of exciting quality. The level of salary should be compared not only with the level of salary of a major
competitor. It also should be compared with the quality degree of a major competitor and the legislation restriction
should be carried out.
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B cTartbe nccnenyeTcst MeXIyHApOIHBIN OMBIT MOBBIIEHHUS KauecTBa BBICIIEro oOpa3oBanus. bonbimoe BHU-
MaHHUe y/eNseTcs METOANYECKNM aclleKTaM YJIy4IlIeHHsl OpraHu3alud o0pa3oBaTeIbHOTO Mpolecca B eBporeii-
CKHX M aMEpUKaHCKUX BBICHIMX Y4YeOHBIX 3aBEJCHHSAX, HMEIOIINX MPAaKTHYECKOe 3HAaueHHEe Il (POPMHPOBAHUS
HOBBIX 00pa30BaTeIbHEIX CTAHAAPTOB MOBHIMIEHNS KauecTBa B poccuiickux BY3ax. [IpoBenen anamms, cIoxXuB-
IIUXCS B 9KOHOMHYECKOH TEOpUH, KOHIETITyadbHBIX MOJXO0J0B K OIIEHKE KadecTBa 00pa30BaHNUs; BBIACICHBI TPU
I'pynIbl MHAUKATOPOB OLEHKH Ka4u€CTBa OGpaSOBaHI/Iﬂ 3a pyGG)KOMI UHJAWKATOPbI KaY€CTBAa BHYTPU CUCTEMBI 06pa—
30BaHMsI; MHINKATOPHI KadyecTBa 00pa3oBaHMs CyOBEKTHBHOTO Xapakrepa (y4eT MHEHHH moTpedunTelnei, JaHHbIe
COIMANIBHO-TIEIaTOTUIECKOTO MOHUTOPHHTA); HHANKATOPHI PABEHCTBA B OCTYTIE K 00Pa30BaHUIO JUIS PA3THIHBIX
COLIMANBHBIX CIIOEB HACENEHUs U yJammxcs. Ha ocHOBe MpOBeAEHHOTO aHallu3a 0TEUYEeCTBEHHOTO H 3apy0eKHOTo
OMBITA C/EJIaH BBIBOJ O TOM, UYTO TOJBKO KOMIUIEKCHBIH, CHCTEMHBIH U I[eIOCTHBIN Xapakrep pedopm B chepe 00-
pa30BaHUs, C Y4ETOM HAaKOIIJIEHHOTO MEXyHAPOJHOTO OIBITA, CIIOCOOCH NMPUBECTH K OLIYTHUMBIM JOCTHKEHHUSIM
B 00JacTH yITydIICHUs] KaueCTBa BBICIIEr0 00pa30BaHM, KaK B POCCHHCKOM, TaK M B MEPOBOM 00pa30BaTEIEHOM
npocrtpancTee XXI Beka.
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