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The article considers the proposals to improve the methodology for determining the amount of funding of
governmental research assignments for universities. The peculiarity of method is accounting values of performance
indicators obtained in the whole university, not just for research within the governmental assignments. There is no
separate accounting measure of output per faculty, since such a measure does not account for the size of the institution
and is contrary to the principle of «equal pay for equal work.» Procedure comprises the presence of negative incentives
in case of failure university commitments. The funding structure for the university for the next planning year considered.
Dependence of the variable part of the funding from the scientific performance indicators of the university determined.
Limitations and procedures are described.
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B nmanHOI1 cTaThe paccMaTpHUBAIOTCS BOIPOCHI, CBA3aHHBIE C IIPOLIECCOM MOCTYIIICHUS abuTtypuenTta B BY 3. Ilpu-
BOJIATCSL PE3YJIBTAThl NPOBEAEHHOTO aBTOPAMH MApPKETHHIOBOIO MCCIIEOBAHMS (PAKTOPOB, BIMSIOMINX HA BEIOOp abu-
TypueHTamu BY3a, crenenn nHGOPMUPOBAHHOCTH aOUTYPUCHTOB, MOTUBAIIMY MOTYYCHHS BBICIIETO 00pa30BaHHs U
KpUTepHeB BeIOOpa Oymymiei mpodeccun. [IpencTapneHHBII aHAIN3 PE3yAbTATOB UCCISIOBAHMS MTPOBEAEH KaK C yué-
TOM pe3yabTaroB onpoca pecrnonaeHToB FOAO MOCKBBI, Tak 1 ¢ y4ETOM aHaAJIN3a JOCTYMHBIX BTOPHYHBIX HCTOYHHKOB
nH(pOpMalUK, TAKUX Kak: AaHHBIX Poccrara, nannbix nccienosanus HUCIT (He3aBucumMoro HHCTUTYTa COLMATBHOI
MOJIUTUKH ), TaHHBIX HCCIICIOBAHUS, MPOBeAEHHOrO KoMianueil Begin Group, u HekoTopsiX Jpyrux. Ha Gaze momy-
YEHHBIX PE3YJIBTATOB CICNIaHbI BEIBOIBI OTHOCUTEIHHO MOMYYCHHBIX (DAaKTOPOB, BIHSAIONINX HA TPOIECC MOCTYIUICHUS
abuTypueHTa, MPETIOKEHBI PEKOMEHIAIH, KOTOPbIE MOYKHO HCIIONB30BaTh Ui TOBBIMICHUS Y(Q(PEKTUBHOCTH MPH-
EMHOU KaMITaHWU.
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In this article the questions connected with process of arrival of the entrant in HIGHER EDUCATION
INSTITUTION are considered. Results of the market research of the factors influencing a choice by entrants of HIGHER
EDUCATION INSTITUTION conducted by authors, degrees of knowledge of entrants, motivations of receiving the
higher education and criteria of a choice of future profession are given. The presented analysis of results of research
is carried out, as taking into account results of poll of respondents of YuAO of Moscow, and taking into account the
analysis of available secondary sources of information, such as: data of Rosstat, data of research IISP (Independent
Institute of Social Policy), data of the research conducted by the Begin Group company and some other. On the basis
of the received results conclusions of rather received factors influencing process of arrival of the entrant are drawn,
recommendations which can be used for increase of efficiency of reception campaign are offered.
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B crarbe Ha 00CyKAEHHE BBIHOCATCS HMPOOIEMBI MOATOTOBKH KOHKYPEHTOCHOCOOHBIX CIICIMAINCTOB B COBpE-
MEHHBIX KOHOMUYECKHX ycI0BHAX. CeroiHs B LEHTPE BHUMAHMS HAXOAUTCSH KOHKYPEHTOCIIOCOOHBIN CIIEIMAIHCT,
c(OpMHPOBAHHBIN U BBIPAILICHHBIH IBYMs] B3aHMOCBSI3aHHBIMU PHIHKAMU - PBIHKOM TPY/ia M PHIHKOM 00pa30BaTeJIbHBIX
yciayr. MHorue paboTtoarenn He yl0BIETBOPCHEI Ka4eCTBOM 00pa30BaHUs BBITYCKHUKOB By30B. [ COBEpIICHCTBO-

HAYYHOE OBO3PEHUE Ne 2



82 ECONOMIC SCIENCE

BaHUsI MEXaHNU3Ma B3aUMOJCHCTBUS CyOBEKTOB PO eCCHOHATbHO-00pa30BaTeIbHOTO MPOCTPAHCTBA U PhIHKA TPYJA,
TIPE/ICTABIISICTCS] OUYSHb BAXKHBIM M3yUeHUE MHEHHH CTY/ICHTOB M pabOTOAATeNeH 10 KadyeCcTBY IMOATOTOBKHU CIICIIHAIIH-
CTOB. B cBsI3M ¢ 3TUM TIpH BOCTIPOU3BOJCTBE KOHKYPEHTOCIOCOOHBIX CIIEUATICTOB HEOOXOIMMO YIUTHIBATH MHECHHE
paboroxareneii Mo BONPOCY HAMUYHA HEOOXOAMMBIX KOMIICTCHIIMH y BBITYCKHHKA, TIOJKEIaHUI IO BOIIPOCY COBMECT-
HBIX MEpPONPHATHH, U TIOCIIE aHaJIM3a MHEHUH CTYICHTOB M paboToaTeNeil IPOBOAUTE COMOCTABICHHE MOJTyIeHHBIX
pe3yasTaToB. Ha ocHOBe skcriepTHOTO ompoca padoronarene, CTYIeHTOB U IpenojaBaTeneii Opiia papadorana Me-
TOAMKA OLEHKH KOHKYPEHTOCMOCOOHOCTH CIICIHANNCTOB, MTO3BOJISIONIAS OLCHUBATH KOHKYPEHTOCTIOCOOHOCTD CIEeIH-
AJIMCTa Ha BCEX 3Talax BOCIIPOU3BOACTBA.
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Problems of training of competitive specialists in modern economic conditions are discussed in the article.
Presently the focus of interest is a competitive specialist, trained and formed by two related markets of labour and
educational services. Many employers are not satisfied with graduates’ quality of education. To improve the mechanism
of interaction of the subjects of vocational and educational area and labour-market, it is essential to survey the opinions
of student and employers on the quality of training. In this connection, when training competitive specialists it is
necessary to take into account both the opinion of employers and graduates on the required competences and joint
activities, and after having their analysis to carry out the comparison of the obtained results. Based on the expert survey
of employers, students and teachers a methodology of specialists’competitivenessassessment that allowedestimating
the competitiveness of a specialist at all stages of traininghas been developed.
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Ceropnsiaee cocrosHue Poccun TpeOyeT aKTHBHOTO KapIMHAIBHOTO MEPEOCMBICIICHHS B3IVIAI0B Ha IPOLECC
CTAQHOBIICHUSI W PA3BUTHs OWM3HECAa ¢ TOUYKM 3PEHHs €r0 CONMAIbHOU OTBETCTBEHHOCTH. Pemienne maHHON mpobie-
MBI BO3MOJKHO B KOHTEKCTE HHCTUTYIHOHATBHBIX IPE0O0Pa30BaAHIN X035 HCTBEHHON JIEATEIBHOCTH COLMATBHO OTBET-
CTBEHHBIX KOMIaHUI. B 3Toii CBsi3M B HacToseil paboTe aBTopaMu 000CHOBBIBAETCSI BO3PACTAIOIIAs POk Hpolecca
HMHCTUTYLIMOHAIN3ALUY, [TO3BOJISIOLUIET0 JOCTUYb IIOJIOKUTENIBHBIX PE3YJIbTaTOB B COLIUAIIbHO-3KOHOMUYECKOH nes-
TEITBHOCTH COBPEMEHHBIX XO3SHCTBYIOIIUX CYOBEKTOB M 00€CHEUNTH IMOBHIMICHNE 3(QPEKTHBHOCTH YKOHOMHIECKOTO
TOpSAKA B UX paboTe; YCTaHOBIEHBI KPUTEPHUH OTHECEHHs paboTofaTenell K KaTerOpuu COIMAIBLHO OTBETCTBEHHBIX.
OrmnpeneneHsbl KII0UEBbIE HHCTHTYIIMOHANIBHbIE MPEANOCHIIKA CTAHOBIEHHUS U Pa3BUTHS COLMAIBHO OTBETCTBEHHOTO
noBesieHns1 OM3HEca B COBpeMEHHOW Poccnu, cpenu KOTOPBIX CONMANbHOE MapTHEPCTBO, COLHANbHAs OTYETHOCTD,
OTBETCTBeHHOE (puHaHCcHpoBaHue. CrellaH BBIBOJ O TOM, YTO MHCTHUTYI[HOHAIBHEIE IIPe0Opa3oBaHust B 00JIaCTH CO-
LUATbHON OTBETCTBEHHOCTH OM3HECA JOIDKHBI OTBEYATh IIMBIIM30BAHHBIM «IIPABUIIAM UTPD) BEACHMs OM3HEcA.
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The current state of Russia requires the active fundamental rethinking of views on the process of formation and
development of the business in terms of its social responsibility. This problem could be in the context of the institutional
transformation of the economic activity of socially responsible companies. In this connection, in the present work
the authors ground increasing role of the institutionalization process to achieve positive results in socio-economic
activities of modern economic entities and to increase the effectiveness of the economic order; set criteria for the
classification of employers to the category of socially responsible. Identify key institutional preconditions of formation
and development of socially responsible business conduct in modern Russia, among them, social partnership, social
accountability, responsible financing. The conclusion is that institutional reforms in the field of social responsibility of
business shall meet the civilized rules of the game business.
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