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Tonysheva L.L, Kuzmina N.L.
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This article include the theoretical work on the details of the provisions defining «service business» and «restaurant
business», with allocation of the main characteristics of a service landscape of restaurant business. Substantial
characteristics of restaurant business had offered. The algorithm of formation of strategy of development of restaurant
business and its regulation including development a tree of objectives had developed and approved. The morphological
matrix of the identification enterprises of restaurant business in Tyumen as competitive behavior had constructed. There
is the extensive assessment of function of restaurants and cafe from position of competitiveness restaurant product
and strategic appeal this kind of servicing business. The combined strategy of development of the restaurant business
in Tyumen relative with conditions of its effective realization by differentiation of a product and implementation of
projects had offered.
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®dopmupoBanre YPHEKTUBHEIX MEXaHU3MOB O0ECIICUCHHUSI SKOHOMUYECKOH 0€30MacHOCTH SBISCTCS ORHON M3
BAKHEHMIINX 3a/1a4 MPOBOAMMOM B HACTOSIIIIEE BPEMS TOCYIaPCTBEHHON MOJIMTUKU. B Xoze pa3BUTHSI SKOHOMUYECKON
HAyKHW U IIPAKTUKHU OBLTO BBIIBUHYTO 60.]'[])[]_[06 KOJIMYECTBO HAJIOTOBBIX KOHL[el'ILlHﬁ, IIPUMEHEHUE KOTOPBIX BO MHOI'OM
OIIpesieNsieTcsl 0COOSHHOCTSIMHU, TEHICHIMSIMUA W JBOJIOLMOHHBIMH (Da3aMU Pa3BUTHSI COLUAIBHO-DKOHOMUYECKHX
cucteM. [Ipn 3TOM TEOPETHKOMETOIOIOTHIECKNE OCHOBEI 0OSCIICUCHHUsI HAIOTOBOH 0E30IIacCHOCTH NPUMEHUTEIHHO
K crierrke GyHKIMOHUPOBAHUS POCCUIICKON SKOHOMUKH He pa3paboTaHbl. B mocneanue rofsl B MUPOBOM MPaKTU-
K€ IPOCJICKUBACTCSA APKO BbIPAXKEHHAS TCHACHLUA CHMIKCHUSA CTAaBOK OCHOBHBLIX BHJIOB HAJIOTOB U NPEAOCTABIICHUE
MIPUOPUTETHBIM CEKTOpaM SKOHOMHKH IIHPOKOTO CIIEKTPa HAJIOTOBBIX JILIOT U npedepeniuii. Takne npeodpazoBaHus
OPHMEHTHPOBAHEI, TIPEXK/Ee BCETO, Ha POCT MPOU3BOJCTBA, MOBBIIICHNE HHBECTHIIMOHHON aKTHBHOCTH MPEIIPHATHH,
yBEINYEHNE MPeITPHHIMATENILCKON MPUOBIIN U TTIOTPEOUTENTHECKOTO CIIpOCa.
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Formation of effective measures mechanisms to ensure economic security is one of the most important problems
of the current state policy. During the development of economic science and practice put forward a large number of tax
concepts, the use of which is largely determined by the characteristics, trends and evolutionary phases of development
of socio- economic systems. In this theoretical methodological framework for ensuring security tax applicability
relatively to the specifics of the Russian economy is not developed thanes. In recent years in the world can be traced
pronounced tendencytion rate cut major taxes and the provision of priority sectors a wide range of tax benefits and
preferences. Such transformations are focused primarily on increased production, increased investment activity, chenie
increase business profits and consumer demand.
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PaccmoTpeHBl MOAXOAB! K OMPENENEHUI0 POIM MOHHUTOPUHTa TpeboBaHMH paboTonareneil K CTPyKType U
coiep)kaHuIo 00pa30oBaTeIbHBIX YCIYr HAa OCHOBE paboOT pasHBIX HccienoBaTeneil. [IpoBeneH aHanu3 BIHSHUS
KOMIIETEHHOCTHOTO I10/IX0/]a IpU 00y4eHHN Ha KOHKYPEHTOCIIOCOOHOCTH 1 3aHSATOCTD BBITYCKHUKA Ha PBIHKE TPY-
Ja. YKa3aHo, 94TO BBEIABICHHE PETHOHANBHEIX NOTPEOHOCTEH B criennanncTax — OfHA U3 3a7ad, peAnoIaramas
pa3paboTKy M COBEPIIEHCTBOBAHNE METOAMK M MOJENeH, KOTOphle pa3IHyaloTCs MO LEeIsIM U CpoKaM MPOTHO30B
U TECHO CBS3aHbI C IUIAHUPOBAHHWEM PA3BHTHUS 00pa3oBaHMs B peruoHe. [IpuBeneHbI pe3ynbTaTbl MOHHTOPHHTA
TpeboBaHuil paboTomareieil K TEOPETUUSCKUM 3HAHUSM M IPAKTHYECKUM HABBIKAM BBIITYCKHUKOB I10 CIIEIIHANb-
HOCTH «MeHeKMEHT oprann3anuii». BeIsBIeHO, YTO Ha OCHOBE MOHUTOPHHTA MOKHO CTPYKTYpPHUPOBATh CUCTEMY
MOATOTOBKH CIIEIIMATNCTOB C BHICIIUM 00pa30BaHMEM KaK MO COJAEPKAHUIO, TAK U 10 MOCIEeJ0BaTeIbHOCTH ANC-
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LUIUIMH U MOJYJIEH, YTO HEOOXOAMMO Uil 00SCIIEUeHNUST KOHEYHOTO Pe3yJIbTaTa — COOTBETCTBHS 3HAHHH U yMEHUI
BBIITYCKHUKOB TpeboBaHHAM paboTozmaTeneil. B To ke Bpemst HE0OXOMMMO YUHUTHIBATH, YTO CIEIU(HUKA PerHoHa
MOXET TaKXe UMEeTh BaKHOE 3HAUEHHUE JJIs1 KOHKPETU3aluU KBaTH()UKAIMOHHBIX TpeOOBaHUN K 3HAHUSAM U yMe-
HUSAM IIPETEHICHTOB HA JOJIKHOCTb.
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Discusses approaches to the definition of the role of the monitoring requirements of employers to the structure
and content of educational services on the basis of works by various researchers. An analysis of the impact competent
approach when training on the competitiveness and employment of graduates in the labour market. Stated that the
identification of regional needs in specialists is one of the tasks, which implies the development and improvement of
methods and models, which differ in the targets and timeframes forecasts and are closely associated with the planning
of the development of education in the region. Presents the results of the monitoring requirements of employers to the
theoretical knowledge and practical skills of graduates on the speciality «Management of organizationsy. It is revealed,
that on the basis of monitoring can be structured system of preparation of specialists with higher education, in both
content and sequence of disciplines and modules, which is necessary to ensure the conformity of knowledge and skills
of graduates of the requirements of employers. At the same time, it is necessary to take into account, that the specific
character of the region, it may also be important to specify the qualification requirements to knowledge and skills of
the candidates for the position.
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[IpencTaBneHbl MPUOPUTETHBIE CTPATETHUECKHE HAINPABICHHS PAa3BUTHS WHHOBALMOHHOTO MOTEHIMANa pe-
THOHAa B paMKax JBYX TPYII: XapaKTepH3YIOUIHe PEeCypCcHYI0 00eCIeYeHHOCTh MHHOBAIIMOHHOTO IOTEHIHAsa
pernoHa(HayJHOE, KaApoBoe, (PMHAHCOBOE, TEXHUKO-TEXHOIOTHYECKOE) M MOKA3hIBAIOIINE TOTOBHOCTD €r0 HCIION
b30BaHMsI(MHCTUTYIHOHAJIBHOE, OPraHU3allMOHHOE, MH(pOpPMaMOHHOE)./laHHbIe HANpPaBICHHUsT YYUTBHIBAIOT CIEL-
npuIecKrue 0COOEHHOCTH Pa3BUTHUSI PETHOHA, ONpeessieMble TPAaHC(HOPMAIIMOHHBIME M TPAHCAKIIMOHHBIMU (aK-
TOpaMH peaan3aliy COIMaTbHO-?KOHOMUYECKOi monuTtuku. I[Ipeobpasyromas u obecneunparomas GyHKIMH 3THX
(aKTOpPOB MO3BOJISIIOT CO3/JaTh HEOOXOAMMBIE YCIOBHS PAL[IOHAILHOTO WCIIOJIb30BAHMS M Pa3BUTUS HHHOBAIIMOH-
HOTO MoTeHnuana pernona.Ha ocCHOBE BBIIENIEHHBIX CTPATETHYECKUX HAPABICHUH Pa3BUTUS HHHOBAIIMOHHOTO I10-
TeHIHaa nenecoodpasHa pa3paboTKakaXIbIM CyObekToM PO cTparernn MHHOBaIMOHHOTO pa3BUTHs. BhIsBieHo,
uyT0 Bonrorpasckast 0651acTh 1o BEIMUNHE HHTETPATBHOTO [TOKA3aTelsl HHHOBAMOHHOTO IIOTEHIINAA BOIILIA B 30HY
€ro XOPOIIET0 COCTOSHUS U CIIOCOOHA OCYIIECTBUTD MOCTYNATSIbHBIN E€PeX0l HA MHHOBALMOHHBIH MyTh Pa3BUTHS
Omaromapst pa3pabOTaHHOH aBTOpaMH CHCTEME MEpOIPUSATHH 110 Ka)KIOMy HPHOPHTETHOMY CTPaTETHYeCKOMY Ha-
MIPABJIEHHIO.
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Presents a strategic priority in the development of innovative potential of the region within the two groups:
describing the resource availability of the innovative potential of the region (scientific, human, financial, technical
and technological) and showing its willingness to use (institutional, organizational, informational). These directions
take into account specific characteristics of the region defined by transformational and transactional factors in the
implementation of socio-economic policy. Transformative and provides functions of these factors can create necessary
conditions for rational use and development of innovative potential of the region. Each region of Russian Federation
should develop a strategy of innovative development based on selected strategic areas of innovation potential. Revealed
that the Volgograd region largest integrated indicator of innovation capacity reached a zone of its good condition and
capable of implementing progressive transition to innovative development through a system of measures developed by
the authors for each strategic priority.
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