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JIeSITEIbHOCTH CIIELHUAINCTa U HAaXOXKICHUH MaTeMaTH4ecKoi 3aBUCHUMOCTH, OTpakarollei 3Ty cBs3b. MeToauka pea-
JM30BaHa B BHJIE MOJEIH MHTETPAIbHON KOMIETEHTHOCTHOH OIEHKH 3(p(HEeKTUBHOCTH KBATM(DUKANK CHIEIHATHCTA.
Mopenb IMeeT BU PErpeCCHOHHON 3aBHCUMOCTH, BBIPAXKAIOMICH YPOBEHb KBANM(DHUKAIINA CIICIHAICTA KaK CyMMY
(axkTopoB, XapaKTePHU3YIOINX 3HAYMMOCTD JIEMEHTHBIX KOMIIETCHIIUH B €r0 MPakTHIeCKoil AesiTensHocTh. C HCmomb-
30BaHHEM MOJICIH OLCHHBACTCS Y(PPEKTHBHOCTH KOMIICTEHIIMH C y4ETOM MX 3HAYMMOCTH (Beca) B 00IIeil CTpyKType
TpeboBaHH K pe3yinbTaTy 00ydeHHs, U Ha 9TOH OCHOBE MOSBIISIETCSI BO3MOKHOCTD COCTaBUTH 00Pa30BaTeNbHYIO IIPO-
rpaMMy, a TaKXKe PalioOHaIbHO paclpeaeInTh 00pa3oBaTeIbHbIC PECYPCHI.
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The paper describes the concept, methods and models to assess competence in the professional competency
format to meet the requirements of employers. Methodology to evaluate the qualifications of the expert based on the
profile of the graduate competencies specified in the standard, the determination of their significance in the practice of
professional and finding mathematical relationship that reflects this relationship. The method is realized in the form
of an integrated model of competence evaluation specialist qualifications . The model takes the form of regression
dependence , expressing the level of qualification of the expert as the sum of the factors that characterize the significance
element of competence in practical activity . Using the model evaluates the effectiveness of competence with regard to
their importance ( weight) in total requirements for the result of training, and on this basis it is possible to draw up an
educational program , as well as an efficient distribution of educational resources.
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CeroyHst OTHOLICHHUE K c(hepe KyJIBTYphl M HCKyCCTBA Ha FOCYIapCTBEHHOM YPOBHE MeHseTcsl. B crarbe obocHOBaHa
aKTyaJbHOCTH YIPABICHUS Pa3BUTHEM HEKOMMEPUECKHUX OPTaHU3aIMil KyAbTYpPhI B IIEJISIX 00€CTIeYeHHsT KOHKYPEHTOCTIO-
COOHOCTH B YCTIOBHSIX IEpPeXo/ia K PIHOYHBIM YCIOBHSAM X035HCTBOBaHMA. OTHUM U3 HHHOBAIIMOHHBIX METOI0B MEHE-
JKMEHTa KYJBTYpBI SBIISIETCS IIPOLIECCHO-OPUEHTUPOBAHHOE YIIPABICHUE, 3aKJIIOYAOLIEeCs] B BbIICICHUN, ONUCAHUU U
COEIMHEHUU Pa3pO3HEHHBIX IIPOLECCOB OPraHU3alUU B €AUHYIO CUCTEMY. YIIPaBICHUE 110 IPOLECccaM 4acTo IPOTUBOIIO-
CTaBILIIOT IIPOEKTHO-TIPOrpaMMHOMY. MeXTy TeM B YHCTOM BHE 00a criocoba BCTPEYaroTcst PEeiko, II0ITOMY CYIIECTBY-
10T Tpu 0a30BbIE TOUKH 3PEHMUS 110 TTOBOLY OAHOBPEMEHHOTO TPUCYTCTBHS MPOEKTOB U MPOLECCOB B COBPEMEHHBIX Op-
FaHU3aLMAX: IPOCKTHBIA MEHEDKMEHT KaK IIPOMEKYTOUHBIHM 3Tal Ha IyTH Mepexoa K NPOLEeCCHO-OPUEHTHPOBAHHOMY
YIPaBJICHUIO, IPOLECCHBIM MEHEPKMEHT KaK IIPOMEXKYTOUHBIH ITall K IPOCKTHOMY YIPABICHUIO U, HAKOHEL, FTapMOHUY-
HOE COCYIIECTBOBAHNE MPOCKTOB M OM3HEC-TIPOLIECCOB KaK HOBOE IIEPCIICKTHBHOE HANPABICHNE. APIyMEHTUPOBAHA aB-
TOPCKast TOYKA 3PEHMs, CONNIACHO KOTOPOH apT-IIPOEKThI BXOAAT B CUCTEMY IPOLECCOB PA3BUTHUS YUPEIKACHUSA KyIbTypBI.
OCHOBHasl CIIO)KHOCTb TTPU TaKOM ITOAXOJIE 3aK/IIOUAETCS B ONpPEIETIEHUH MTPOEKTa, Ha KOTOPOE HAKIIaAbIBAET OTIIEUaTOK
MHCCHS U TBOPYECKHUH XapaKTep AESTSIIBHOCTH HEKOMMEPYECKHX OpraHU3aliil TaHHOH Cepsl.
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Today we have changes at the state level in attitude towards the sphere of culture and arts. In the article has
been justified actuality of development management in the nonprofit culture institutions in order to competitiveness
in the conditions of transition to a market economy. One of the innovative methods of cultural management is
process-oriented technique which consists in identification, description and consolidation various organizational
processes into one system. Process management is often opposed to project management. But in its pure form
both styles are rarely found. So there are three basic points of view on the coexistence of projects and processes in
modern organizations: project management as an intermediate stage of transition to process-oriented management,
process management as an intermediate stage to project management and, finally, the harmonic combination of
projects and business processes as a new perspective trend. The author substantiates point of view according to
which the art-projects is a part of the system of development processes in culture institutions. The main difficulty
with this approach is definition of project, which has the imprint of dualistic mission and creative nature of nonprofit
organizations in this sphere.
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