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PROBLEMS OF GOVERNMENT REGULATION OF AGRICULTURE IN THE CONTEXT
OF GLOBALIZATION OF SOCIAL AND ECONOMIC PROCESSES (ON THE EXAMPLE
OF THE REPUBLIC OF MORDOVIA)
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In the article the authors analyzed the current state of agricultural development in the Republic of Mordovia.
The role of agriculture in the economy of the region, the necessity of improving the system of State regulation of
agriculture. Considered in some detail the development of the crop and livestock sectors of the agroindustrial complex,
analyzed modern tendencies of development of each of the branches, the main groups of agricultural products. The
main agricultural producers in the region, analyzed their performance, the profitability of major agricultural products.
Authors of the article are basic problems in agricultural development and the system of State regulation of the priority
of program-target documents in the development of the agriculture sector in the near future.
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B crarbe paccMaTpuBarOTCsl TEOPETHUECKHE M IPAKTUYECKUE BOIPOCH! BIMSHMS yCHINBAIOIUXCS MUIPALIMOH-
HBIX ITOTOKOB TPKAaH YKPanHbI Ha COCTOSHHE PhIHKa paboueii cunbl Poccun. B craThe mpoBOAUTCS aHANN3 HOMSPHBIX
B3IVISI0B Ha JIAaHHYIO 1poOiieMy. OCYIEeCTBIISIIOTCSI BO3MOKHBIE IPOTHO3bI ¥ OCJIC/ICTBHUSI YCHIICHUSI MUTPALIIH TPaX-
JaH YKpauHbI ¢ S)KOHOMHIECKOH U COIHATbHOH TOUKH 3peHust. CTOPOHHUKY MUTPAIIHOHHON OTKPBITOCTH CUUTAIOT, UTO
YCHIJICHHE MUTPAIIMOHHBIX HPOIECCOB - OIUH U3 MyTel pemeHus JeMorpaduieckoil npodiaems! Poccnu u mpobiaeMsl
TIOTIOTHEHUSI PBIHKA pabodeii cuinbl. VX ONMOHEHTHI MONararoT, 9YT0 IMMHTPANUs CO3/1acT N30BITOYHOE MPEATOKEHHIE
Ha PBIHKE TPYZa, NMO3BOJSISI PabOTOAATEINISIM [TOCTOSIHHO CHMDKATh YPOBEHb OILIATHI TPYJA M COLMAJIBHBIX TapaHTHH,
YXyALIaTh YCIOBHS TPY/A.
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This article considers theoretical and practical questions of the increasing migration flows of the Ukraine
citizens that affect the Russian workforce market. The article provides the analysis of the opposite opinions on the
given problem. The article forecasts the consequences of the increasing migration flows of the Ukraine citizens both
economically and socially. The supporters of the free migration think that increasing migration is the way of solving
both Russia’s demographical problem and workforce market reinforcement. Their opponents suppose that immigration
results in oversupply at the workforce market and it makes possible for employers constantly decrease the wage rates,
social guarantees and make the work condition worse.
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Hcenenytotes akropsl, onpeaenstonye 3pHeKTHBHOCTh MeHepKMeHTa. Ha ocHOBe aHann3a 3BOJIOLMH Ha-
YUYHBIX B3DISZ0B Ha d(Q(GEKTUBHOE YIpaBICHUE OPraHU3alUsIMH OOOCHOBBIBAETCS IIPEEMCTBEHHOCTH KOHIIEMIIHI
MEHEIKMEHTA, TT0C/IeI0BaTeIbHO CMEHSIOIUX APYT Apyra. [IpuBoasTcs coBpeMeHHbIe TPUMEpPHI peaTn3aluy UaAeu
CaMOyYIpaBIIAIOLIErocs TPyJOBOro KoJUlekTuBa, BelaBuHyTOU II. JIpykepom B Hauane 50-x rogoB 20 Beka, cosep-
IICHHO HE NMPUHATOI B TO BpeMs 0011ecTBoM. PaccMarpuBaeTcst ONbIT (yHKIMOHUPOBAHUS MOOOHON KOMIIAHUH Ha
npumepe Morning Star Company Kak yHAKaJIBHBII 00pa3eln NpakTHKH 3()(HEKTHBHOTO YIPABICHHS MPEANPHITHEM
6e3 caMoii TpaJMIIMOHHON CUCTEMBI MEHEPKMEHTA, T.¢. 0e3 HaJyalbHUKOB. B cTaThe mepeuncsioTcs NpeuMyIiecTBa
W HEJIOCTaTKH MOJZOOHON CHCTEMBI BBICIICH CTEIIEHM CaMOYINpPABJIEHUS M 0OOCHOBBIBAETCS! BBIBOM, YTO MOJEINb
ynpasienus: Morning Star Company npuMeHrMa K KOMIAHUSAM J1I000r0 Maciitada U MOXKET MPHKHUTHCS B JTI000M
HepapXUIecKol CHCTeMe, XOTs IpeoOpa3oBaHus TOTPeOyIOT BpPEMEHH, SHEPTHH U YBIEUEHHOCTH IEPCOHAa U BBIC-
LIMX PYKOBOJUTENIEH.
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Examines the factors that determine the effectiveness of management. based on an analysis of the evolution
of scientific views on the effective management of the organizations is based on the continuity of the concepts of
management, consistently changing. Are modern examples of implementation of the idea of a self-governing labor
collective put forward by p. Druker at the beginning of the 50-1ES of the 20th century, it was not adopted in the BPtime
shift of society. Discusses the experience of this company by Morning Star Company as a unique example of effective
management of the enterprise without the traditional management systems, i.e. without bosses. article lists advantages
and disadvantages of such a system in the highest degree of self-government and the conclusion that the model of
management of Morning Star Company applies to companies of any size and can settle in any hierarchical system,
although the conversion will take time, energy and dedication of staff and senior management.
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B coBpeMeHHBIX YCIOBHSIX, KOIJIa PETHOHBI KOHKYPUPYIOT Ha PhIHKAX TOBAPOB, YCIIyT, KAIUTasa, B3aUMOICHCTBYIOT C Ha-
IMOHATBHBIMH 1 TPAHCHAIMOHATIBHBIMH KOopriopalisiMi B pamkax BTO, 1X OCHOBHBIM KOHKYPEHTHBIM MPEUMYIIIECTBOM CTa-
HOBUTCSI Ka/IpOBBIH TIOTEHIA, KOTOPBI COKpAIlaeTcsl BMECTE CO CTapeHNEM M eCTEeCTBEHHOI yOBUIBIO HacereHnst. Bmecte ¢
TEM, B CBSI3U C BO3HUKHOBEHHEM CYILIECTBEHHBIX COOEB B BOCIIPOM3BO/ICTBE MPO(ECCHOHATBHO-KBAM(DUKALIMOHHOH CTPYKTYpbI
3aHATBIX CHIDKACTCS «KA9eCTBOY TPYIOBOTO MOTEHIIMANIA: HE BOCTIONHSETCS €CTECTBEHHOE BBIOBITHE PAOOTIX CTApIITNX BO3PACTOB
TI0 MHOTUM NpO()eCCHOHANbHO-KBATH(UKALIOHHBIM TPYIIIaM, TEM CAMBIM CTABUTCS MO YIPO3Y Pa3BUTHE BEIYIIHMX OTpacei
HapOIHOIO X03siicTBa. Bee 910 cTaBuT nepes y4eHbIMI HOBBIE 334K, 3aCTABJIACT UX aKTUBU3UPOBATh CBOM HAYYHBIH IIOTCHIIUAL,
CIOCOOCTBYET OCO3HAHMEO 3HAYMMOCTH (DyHIAMEHTAIIBHBIX M IPUKIIA/IHBIX HCCIIEI0BAHMIT B 00/1acTH (JOPMUPOBAHUS U PA3BUTHSL
KaIpOBOTO JIAH A Ta PETMOHAa, YCHITMBAET parMaTniecKyto HalpaBlIeHHOCTh COBPEMEHHOH HaykH. B crarbe paccMarprBaercst
TIOHSTHE U CYILIHOCTb KaJIpOBOTO TIOTEHIMANA PETMOHA, ONMCBIBACTCS CHCTeMa (DOPMUPOBAHHS 1 €T0 Pa3BUTHA.
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In modern conditions when regions compete on commodity markets, services, capital, interact with national and
multinational corporations within the WTO, the personnel potential which is reduced together with aging and natural
losses of the population becomes their main competitive advantage. At the same time, in connection with emergence
of essential failures in reproduction of vocational structure of the busy «quality» of labor potential decreases: natural
leaving of working advanced ages on many vocational groups isn’t filled, development of leading branches of a national
economy thereby is threatened. All this sets new tasks for scientists, forces them to make active the scientific potential,
promotes I realize the importance of basic and applied researches in the field of formation and development of a
personnel landscape of the region, strengthens a pragmatical orientation of modern science. In article the concept and
essence of personnel capacity of the region is considered, the system of formation and its development is described.
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Pearmu coBpeMeHHOTO 00pa30BaTENEHOTO Mporecca TPeOyIOT HeNPEephIBHOTO COBEPIICHCTBOBAHMS HABBIKOB IIEIAro-
TUYECKOH, HayJHO-MCCIIEI0BaTeNIbCKO M BOCTUTATENLHON AEATENBHOCTH, YTO JOMDKHO CIOCOOCTBOBATH (HOPMHUPOBAHHIO
YCTOHYMBBIX MOJIOXKUTEIBHBIX TEHACHINHA OCBOCHMSI U PA3BUTHS NPO(ECCHOHATEHO-KY/IBTYPHBIX KOMIIeTeHIMA. B crarbe
PacCMOTPEHBI COBPEMEHHBIE TIOAXO/IB! K OPTaHM3alli U peau3ali 00pa30BaTeIbHOTO MPOIEcca Ha OCHOBE HETIPEPBIBHO-
TO O0yYeHHMSI TTEIArOrHIeCcKOr0 COCTaBa U BHEAPESHHS HOBBIX JIEMEHTOB OOyUeHHs], KOTOPBIE aKTyaIM3UPYIOT Pe3yJIbTaThl C
TOYKH 3PEHMS MX MPAKTUYECKOTO MPUMEHEHNs B Oyyliel npodecCHOHANBHON cpefie BBITyCKHUKOB. ABTOPOM TPEIIOKeHa
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