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THE HIGHEST LEVEL OF MANAGEMENT DEVELOPMENT
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Examines the factors that determine the effectiveness of management. based on an analysis of the evolution
of scientific views on the effective management of the organizations is based on the continuity of the concepts of
management, consistently changing. Are modern examples of implementation of the idea of a self-governing labor
collective put forward by p. Druker at the beginning of the 50-1ES of the 20th century, it was not adopted in the BPtime
shift of society. Discusses the experience of this company by Morning Star Company as a unique example of effective
management of the enterprise without the traditional management systems, i.e. without bosses. article lists advantages
and disadvantages of such a system in the highest degree of self-government and the conclusion that the model of
management of Morning Star Company applies to companies of any size and can settle in any hierarchical system,
although the conversion will take time, energy and dedication of staff and senior management.
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B coBpeMeHHBIX YCIOBHSIX, KOIJIa PETHOHBI KOHKYPUPYIOT Ha PhIHKAX TOBAPOB, YCIIyT, KAIUTasa, B3aUMOICHCTBYIOT C Ha-
IMOHATBHBIMH 1 TPAHCHAIMOHATIBHBIMH KOopriopalisiMi B pamkax BTO, 1X OCHOBHBIM KOHKYPEHTHBIM MPEUMYIIIECTBOM CTa-
HOBUTCSI Ka/IpOBBIH TIOTEHIA, KOTOPBI COKpAIlaeTcsl BMECTE CO CTapeHNEM M eCTEeCTBEHHOI yOBUIBIO HacereHnst. Bmecte ¢
TEM, B CBSI3U C BO3HUKHOBEHHEM CYILIECTBEHHBIX COOEB B BOCIIPOM3BO/ICTBE MPO(ECCHOHATBHO-KBAM(DUKALIMOHHOH CTPYKTYpbI
3aHATBIX CHIDKACTCS «KA9eCTBOY TPYIOBOTO MOTEHIIMANIA: HE BOCTIONHSETCS €CTECTBEHHOE BBIOBITHE PAOOTIX CTApIITNX BO3PACTOB
TI0 MHOTUM NpO()eCCHOHANbHO-KBATH(UKALIOHHBIM TPYIIIaM, TEM CAMBIM CTABUTCS MO YIPO3Y Pa3BUTHE BEIYIIHMX OTpacei
HapOIHOIO X03siicTBa. Bee 910 cTaBuT nepes y4eHbIMI HOBBIE 334K, 3aCTABJIACT UX aKTUBU3UPOBATh CBOM HAYYHBIH IIOTCHIIUAL,
CIOCOOCTBYET OCO3HAHMEO 3HAYMMOCTH (DyHIAMEHTAIIBHBIX M IPUKIIA/IHBIX HCCIIEI0BAHMIT B 00/1acTH (JOPMUPOBAHUS U PA3BUTHSL
KaIpOBOTO JIAH A Ta PETMOHAa, YCHITMBAET parMaTniecKyto HalpaBlIeHHOCTh COBPEMEHHOH HaykH. B crarbe paccMarprBaercst
TIOHSTHE U CYILIHOCTb KaJIpOBOTO TIOTEHIMANA PETMOHA, ONMCBIBACTCS CHCTeMa (DOPMUPOBAHHS 1 €T0 Pa3BUTHA.
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In modern conditions when regions compete on commodity markets, services, capital, interact with national and
multinational corporations within the WTO, the personnel potential which is reduced together with aging and natural
losses of the population becomes their main competitive advantage. At the same time, in connection with emergence
of essential failures in reproduction of vocational structure of the busy «quality» of labor potential decreases: natural
leaving of working advanced ages on many vocational groups isn’t filled, development of leading branches of a national
economy thereby is threatened. All this sets new tasks for scientists, forces them to make active the scientific potential,
promotes I realize the importance of basic and applied researches in the field of formation and development of a
personnel landscape of the region, strengthens a pragmatical orientation of modern science. In article the concept and
essence of personnel capacity of the region is considered, the system of formation and its development is described.

BY3 KAK OBYYAIOIIIASACA OPTAHU3ALIUSA — KJIIOUEBOE YCJIOBHUE
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Pearmu coBpeMeHHOTO 00pa30BaTENEHOTO Mporecca TPeOyIOT HeNPEephIBHOTO COBEPIICHCTBOBAHMS HABBIKOB IIEIAro-
TUYECKOH, HayJHO-MCCIIEI0BaTeNIbCKO M BOCTUTATENLHON AEATENBHOCTH, YTO JOMDKHO CIOCOOCTBOBATH (HOPMHUPOBAHHIO
YCTOHYMBBIX MOJIOXKUTEIBHBIX TEHACHINHA OCBOCHMSI U PA3BUTHS NPO(ECCHOHATEHO-KY/IBTYPHBIX KOMIIeTeHIMA. B crarbe
PacCMOTPEHBI COBPEMEHHBIE TIOAXO/IB! K OPTaHM3alli U peau3ali 00pa30BaTeIbHOTO MPOIEcca Ha OCHOBE HETIPEPBIBHO-
TO O0yYeHHMSI TTEIArOrHIeCcKOr0 COCTaBa U BHEAPESHHS HOBBIX JIEMEHTOB OOyUeHHs], KOTOPBIE aKTyaIM3UPYIOT Pe3yJIbTaThl C
TOYKH 3PEHMS MX MPAKTUYECKOTO MPUMEHEHNs B Oyyliel npodecCHOHANBHON cpefie BBITyCKHUKOB. ABTOPOM TPEIIOKeHa
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