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factors to reduce the volume of formation and placement of mining wastes, as well as increase their involvement in
economic circulation, are identified. It is concluded about the necessity of legislative recognition of the possibility of
using the benefits in respect of the payment for waste placement in case of the industrial development of technogenic
mineral formations. Public-private cooperation on the basis of a special investment contract, which can be considered
as one of variants of public private partnership, is of particular significance for the development of stimulation system
to reduce the volume of formation and placement of mining wastes in the North and the Arctic.

DAKTOPBI PABBUTHSI HAITMOHAJIBHOT O TPYIOBOI'O TIOTEHIIUAJIA
Aumuena II.P.

OI'BOY BIIO «/larectanckuii rocynapcTBeHHbIH yHUBepcuTeT», Maxaukana, Poccus
(367000, Maxaukana, yi. ['amkueBa, 43-a), e-mail:patyaalieva@yandex.ru

Ipeamer/TemMa paboThl. B COBPEMEHHBIX YCIOBHAX 0COOYIO TEOPETHYECKYIO U MPAKTHYECKYIO 3HAYMMOCTD MPH-
obperaet omnpesesieHne (GakTopoB, OKa3bIBAIOIINX BIMSHUE HA PAa3BUTHE TPYIOBOTO ITOTEHIMANA, YTO TO3BOJISIET BBI-
SIBUTh Haps/ly C COBPEMEHHBIM COCTOSHUEM TPYZAOBOTO MIOTCHIMAIA U TEHACHIMH ero pa3BUTHs. L{enbio paboThl ABIIs-
eTcst 000cHOBaHME (PaKTOPOB, BIHMSIOIINX HA Pa3BUTHE TPYIOBOTO MOTEHIIMANIA CTPAHBI, X OIPE/IeIeHHE HAIIPABICHU
MHHHMH3AIUK HETaTHBHBIX (paKTOpoB. Pe3ynbraTsl paboThl. B 1aHHOMN cTaThe pacCMOTpEHbI Takue (HaKkTopbl PA3BUTHS
TPYIOBOTO NOTEHIIMANA, KaK AeMorpaduiecKkue, COaIbHO-YKOHOMUUECKHE, COINAILHO-TICUX0JIOTHYeCKHe, HHPOp-
MalOHHO-KOMMYHHKAaTHBHbIC, OTPACIIEBBbIC U JIp. BBIABICHBI (haKTOPBI, OKa3bIBAIOIINE TO3UTHBHOE U HEraTHBHOE BO3-
JIeHCTBUE Ha Pa3BUTHE TPYHOBOIO MOTEHIMANA. [IpeaoikeHsl Mephl 0 Pa3BUTHIO TPYIOBOTrO MoTeHIMana Poccuw,
CpEM KOTOPBIX YJYYIICHHE CHCTEMBbI 3[PaBOOXPAHCHNS; Iepepaciipe/ieieHIe TPYIOBBIX PecypcoB (B IIEPBYIO o4epe/ib
MOJIOJZIEXKH) TIO OTpaciisiM U Tepputopuul PO ¢ yueToM morpeOHOCTEH YKOHOMHKH; CAEPKUBAHUE MPOIOIDKAIOIIeHCs
MaprUHANU3aIN OIOKETHOH chephl; CO3AaHNe HOBBIX PadOYnX MeCT (B MEPBYIO OYepeb, MHHOBALMOHHBIX); MPU-
BEJ/ICHNE KOJIMYECTBA M KaueCcTBa TPYIOBBIX PECYPCOB B COOTBETCTBUH C TEKYIIMMH MOTPEOHOCTIMH IKOHOMHKH. O0-
JacTh MPUMEHEHHS Pe3yNbTaToB. [10Ty4eHHbIC Pe3yIbTaThl HCCIIEIOBAHMS MOTYT OBITh IOJIC3HBI JUIS CHCLHAIMCTOB B
00JIaCTH YKOHOMHKH, aCIIUPAHTOB U CTYJICHTOB, IIUPOKOMY KPYyTy YHTaTeJeH, a TaKkKe IPU CO3aHNUH NPOTrpaMM pas-
BUTHS TPYJOBOTO MOTEHIHANA. BeiBogbl/3Ha4nMOoCcTb. ClieaH BBIBOJ O TOM, YTO PACCMOTPEHHBIE (haKTOPBI Pa3BUTHS
TPYOBOTO MOTEHIIAAJIA HE SIBIISTIOTCS] HCYEPIBIBAIOLIMMHE ¥ TPEOYIOT JasbHelero nceiaenoanus. Cienxyer oOpaTuTh
BHMMaHHE Ha TO, YTO BBIABICHHE ()aKTOPOB HEOOXOIMMO JUIsl peaIn3allii IPOrpaMM B 00JIACTH Pa3BUTHUS TPYOBOTO
MOTEHIHAA.
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Subject/topic. In modern conditions the special theoretical and practical importance takes the definition of
the factors influencing the development of labor potential, which allows identifying the current state of the labor
potential and development trends as well. The aim of the work is to study the factors affecting the development of the
country’s labor potential, and to determine ways to minimize the negative factors. Results of the work. The factors
of development of labor potential, as demographic, social and economic, social and psychological, information and
communicative, branch and other are considered in this article. The factors making positive and negative impact on
development of labor potential are revealed. The measures for development of labor potential of Russia are offered,
including the improvement of the health system; redistribution of a manpower (first of all youth) on branches and the
territory of the Russian Federation taking into account requirements of economy; control of proceeding marginalization
of the budgetary sphere; creation of new workplaces (primarily, innovative); bringing the quantity and quality of human
resources in accordance with the current needs of the economy. Scope of results. The received results of the research
may be useful for specialists in economics, post-graduate students and students, a wide range of readers, and also for
a creating the programs of labor potential development. Conclusions/significance. It is concluded that the considered
factors of labor potential development are not exhaustive and require further study. It should be noted that the
identification of the factors is necessary for the implementation of programs in the field of labor potential development.
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B nanHoif cTaTbe NpoBeaeHO HCCIe0BaHIE MPOOIEM, CBA3aHHBIX C BBISIBIIEHUEM CIIPOCA U ONPEIEIEHHEM IPETIo-
JKEHHSI Ha yCITyTU NPEATPUATHI peKpealinoHHoH cdepsl. Pemenne nanHoi mpo6ieMbl BO3MOKHO Ha OCHOBE ITPOBEICHHS
MapKETHHTOBBIX HCCIIEJOBAHMIA, MO3BOJISIOMIUMX OMPEETUTh COOTHOIIEHHE KITIOUEBBIX JIETEPMUHAHT PhIHKA pPeKpeary-
OHHBIX YCIIYT. ABTOpaMH TpeIokeHa 1 000CHOBaHA OJIOK-CXeMa MPOBECHHsT MAapKETHHTOBBIX MCCIIEIOBAaHUN B cde-
pe€ PEeKpPEAIMOHHBIX YCITYT, TO3BOJIAIONIAs OMPEEIUTh TapaMeTPhl PhIHKA PEKPEAlMOHHbBIX YCIyT U MOTOK PEKPEaHTOB,
000CHOBAaHBI OCHOBHBIE JTAIlbl IIPOBEACHUSI MAPKETHHTOBBIX HCCIIEIOBAHHI TYPHCTCKO-PEKPEAIMOHHBIX YCIYT PETHO-
Ha, YTOYHEHBI NPHHLHIIBI ¥ TTapaMeTPbl CErMEHTAlMK PhIHKA TYPHCTCKO-PEKPEAlMOHHBIX YCIyT. BbisBiaeHs! (akTopsl
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