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KoHrenus y4era 3arpar Tpyaa B OIODKETHBIX YUPSKACHUIX BKITFOYACT, 0 MHCHHIO aBTOPOB, OOBEKTHI yUeTa 3aTpaT
Tpy/a, CHCTEMY CHHTETHYECKOTO U aHAJTMTHYECKOTO yUeTa 3aTpar TPy/la, CHCTeMY TOCYIapCTBEHHOTO KOHTPOJIS 3aTpat
TpyAa MoCcpeaCcTBOM OrOIKeTHOH Kiaccupukammu. OCOOCHHOCTH yueTa 3aTpaT B OFO/DKETHBIX YUPEKIACHHUSIX BhIpaKa-
FOTCS: B TOCY/IAPCTBEHHOM PETIAMCHTHPOBAHHU CHCTEMbBI HAKOTUICHHS HH(GOPMAIIMH O 3aTparax Tpyaa; TPYIIHPOBKe
3aTpar Tpyaa B CHCTEME ydueTa OFOMKETHBIX YUPEKIACHHUN MO0 TPEM OCHOBHBIM KIaCCH(HUKAIIMOHHBIM MPHU3HAKAM, JIC-
TaJIM3AMUK 3aTPaT TPY/a, CBA3aHHBIX C U3TOTOBJIEHHEM FOTOBOM MPOAYKIMH, BBIIOIHEHHEM Pa0oT, YCIYT, IO CIIocoly
BKJTFOUCHUS 3aTPaT B CeOCCTOMMOCTD MPOAYKIIMHU, pabOT U YCIIyT.
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The article describes the features of the accounting of labour costs in budgetary institutions. Quality of labour
costs accounting in budgetary institutions affects not only economic, but also, indirectly, social indicators. According
to the authors’ opinion, accounting concept of labour costs in budgetary institutions includes accounting objects of
labour costs, a system of synthetic and analytical account of labour costs, a system of state control of labour costs by
budget classification. Features of labour costs accounting in budgetary institutions are expressed: in the state regulation
of the accumulation system of information on labor costs; grouping of labor costs in the accounting system of public
institutions in three main classification criteria; detailing labor costs associated with the manufacture of goods, labour
and services, on the method of inclusion of costs in cost of goods, labour and services.

OBb OTHOM METOJIE TIOCTPOEHMUSI CBOJIHOI'O SKOHOMHAWYECKOTI'O ITOKA3ATEJISI
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B pabote uccaenyercs cnocod moctpoeHus 000OIMIEHHOTO MOKa3aTels Ha MpuMepe cOopa HaJIOTOB B KOHCO-
JMIMPOBAHHBIE OIO/PKETHI PETHOHOB Ypasbckoro (enepanbHOro okpyra. PaccmarpuBaercs MeTon oreHKH TomMcoHa
KakK MHCTPYMEHT JUIsl HaXOXAEHUs JaTeHTHOro (hakropa. C momomsio kputepus Terpag CimpMeHa paccMaTpuBaeTCs
BO3MOKHOCTb IIPEACTABICHHs OOIIHOCTH IreHepaIbHBIMU (hakTopaMu. B cirydae HEBBIIOIHEHHSI HA3BAHHOTO KPUTEPHS
HCTIONB3yeTcs KaacTepu3anus. JlaHHbIi METOA MO3BOIAET 0CIAa0NTh HEOOXOAUMBIE YCIIOBHS ONIMCAHHS HECKOIBKUX Te-
PEMEHHBIX OJJHAM I'eHepainbHbIM (akrtopoM. TakuM 00pa3om, yCTaHABINBAIOTCS JIATCHTHBIE (PAKTOPHI, XapaKTepH3yIo-
III1e SKOHOMHUYECKOE COCTOSTHHE cyObeKkTa. Kaxaplii 1aTeHTHBIN (pakTop mpencTaBisieTcs B BUE JTUHEHHON perpeccuu
10 IPEKHUM IOKa3aresiM. Ha OCHOBaHMM IOYyYEHHBIX JIATCHTHBIX HMEPEMEHHBIX IPOBECHO CPaBHEHUE PErMOHOB
VYpansckoro peaepanbHOro okpyra. BeisiBieHs! Hanbonee «yCIeIHbIe» PETHOHbI, JAHHBIE PE3YAbTaThl TOATBEPKICHBI
o(uIMaTbHON CTaTUCTHKON. YCTaHOBIICHBI II0Ka3aTeN!, OKa3bIBAIONINE HAaHOOJIbIEE BIMSHUE B 9TOM aHAJIN3E.

A METHOD FOR CONSTRUCTING ECONOMIC AGGREGATES
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The subject of this paper is the method of constructing a generalized index for example the collection of taxes in the
consolidated budgets of the Urals Federal district. We consider Thomson’s assessing method as a tool for finding a latent
factor. Using Spearman tetrad criterion we considered the possibility of presenting communion by generalityfactors. In
case of failure of this criterionwe used clustering criterion.This method allows us to weaken the necessary conditions of
description several variables by one general factor. Thus, we established latent factors which characterize the economic
condition of the subject. Each latent factor is represented as a linear regression on the previous levels. Based on the latent
variables were compared regions of the Urals Federal District. We identified the most «successful» regions and confirmed
these results by official statistics. We established indicators with the greatest impact in this analysis.
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AHasm3 3a71a4 HOBO# MapaiurMbl MEHE/DKMEHTa MO3BOJISIET C/IENIaTh BBIBOJ] O TOM, YTO BOIIPOC O pa3paboTKe COBPEMEH-
HBIX MOJIeNIel yNpaBIICHNS! MHHOBAIIOHHBIMY OPraHM3aIIsIMHE, B3aHMOYBSI3aHHBIX MEXTy COOOH CTPOHHOM CHCTEMO U CIIo-
COOHBIX BBIBECTH MEHEKMEHT Ha Ka4€CTBEHHO HOBBIN YPOBEHb, OCTAeTCsl OTKPBITHIM. [03TOMY I1aBHast MccieoBaresbekas
3a/1a4a JJAHHOH paboThI — 000CHOBaHWE HEOOXOAUMOCTH B COBPEMEHHBIX YCIIOBHSIX (DyHKIIMOHHPOBAHHUS M PA3BUTHS HHHOBA-
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LMOHHBIX MPEIPUSITHI MHOTOYPOBHETO YIIPABJICHHS, CHHTE3UPYIOIIETrO B CBOCH CTPYKTYpEe JIMYHOCTHO-OPUEHTUPOBAHHBIN
TIOITXOM M METOJIBI «OYEIIOBCUMBAHYIS OPraHN3aIMiDy, KaK KIIFOUEBOI BEKTOp pa3BUTHA «MeHemkmeHTa 2.0». YipaBneHdecKuit
3¢ (dEKT OT MPUMEHEHHS JBYX YKa3aHHBIX TIOAXOIOB B3aMMOYCHITHBACTCS: CHCTEMA YIIPABJICHHSI BEIXOIHT Ha PYroil yPOBEHb
C TIOMOUIBIO JIOTIOMHUTENBHBIX MONIOKHUTEIBHBIX 3(P(EKTOB OT UCIIONB30BAHMS JIMYHOCTHO-OPUCHTHPOBAHHBIX TEXHOIOTHIA
YIIpaBJICHHsI, KOTOPBIE, B CBOIO OYEPE]Ib, MPHOOPETAIOT 0COOBIC YCTOWYHBBIC KAYECTBA KaK BAXKHBIC HTICMEHTBI 3TOI CHCTEMBI.
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Analysis of the goals of the new management paradigm suggests that the development of modern management
models innovative organizations interlinked and coherent system of management and are able to bring a new level, remains
open. Therefore, the main objective of this research work — makes the case for the present conditions of functioning and
development of innovative enterprises multilevel control synthesis in the structure of personality-oriented approach and
methods of «humanizing organizations» as a key vector of development  «Management 2.0”’. Management effect of the
two approaches reinforce each: control system goes to the next level with additional positive effects from the use of student-
centered management technologies, which, in turn, acquire special enduring qualities as important elements of the system.
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BaskHOI1 TEOpETHKO-METOIOIOrNUECKOH PEATIOCHUIKOM CO3MAHMS KOMIUIEKCa TEXHOJIOTHH YIPaBIeHNsI HHHOBAIMOH-
HBIM Pa3BUTHEM NEPCOHANA TIPEIIPUSTHS, BbISIBICHUS 3aKOHOMEPHOCTEH U MPUHIUIIOB ero (pyHKIMOHUPOBAHUS ABIISETCS
peanmzanyst TpeGOBaHMST BCECTOPOHHETO aHaIIM3a JJAHHOTO MPOIecca C UCIOIB30BaHNEM HayUHBIX METOIOB, OTHUM U3 KO-
TOPBIX SIBISIETCS TMarHocTuKa. CieayeT OTMETHTh, YTO METOMOIOIUs TMarHOCTUKN KOMIIETEHIIUI TePCOHaNa BBIMOIHAET
IIeJIeBYIO0 (PYHKIIHIO CTPATErHIECKOro KOMIIETEHTHOCTHOTO INTAaHMPOBAHIS 110 KITIOYEBBIM I'PyIIIaM HHHOBAIIMOHHOTO pe3ep-
Ba TIEPCOHAJIA NPEANPUATHS, BKIIFOYas pa3paboTKy MOIEIN KOMIIETEHIMH, OLEHKY COTPYIHHMKA Ha MPEIMET COOTBETCTBHUS
KOMIIETEHTHOCTHOH MOJIENH B pa3pabOTKy MPOrpaMMBbI TMIHOCTHOTO Pa3BUTHS COTpyAHUKA. [TosToMy I1aBHast nccneoBa-
TeJbCKast 3a/1a4a JAHHOW pabOThI — 000CHOBaHHE HEOOXOMMOCTH aBTOMATH3ALIMH JUar HOCTUKU KOMIICTEHIIMH IepcoHaa B
COBPEMEHHBIX YCIIOBISIX (DYHKIIMOHUPOBAHYS U PA3BUTHSI HHHOBAIMOHHBIX MIPESAPHSITHH.
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Important theoretical and methodological precondition for the creation of the complex technology innovation
development management personnel of the enterprise , identify patterns and principles of its operation is to implement
the requirements of a comprehensive analysis of the process using scientific methods , one of which is the diagnosis .
It should be noted that the methodology of diagnostic competence of personnel performing the objective function of
the competence of strategic planning for key personnel provision of innovative enterprises , including the development
of competency models , assessment personnel in compliance with the competence model and develop a program of
personal development of employees. Therefore, the main research objective of this work - the rationale for automating
diagnostics staff competence in modern conditions of functioning and development of innovative enterprises.
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CrnoxvBIIMICS XapakTep OIODKETHON MOJMTHKH U BbICOKast T depeHnpanyisi pernoHoB Poccyn 1o ypoBHIO SKOHOMH-
YECKOTO Pa3BUTHSI MPEIONPENEIIIOT aKTyaIbHOCTh NCCIEOBAHNS MEKOIOIUKETHBIX OTHOMICHHH. CTaThsl TOCBSAIIEHA pellre-
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