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LMOHHBIX MPEIPUSITHI MHOTOYPOBHETO YIIPABJICHHS, CHHTE3UPYIOIIETrO B CBOCH CTPYKTYpEe JIMYHOCTHO-OPUEHTUPOBAHHBIN
TIOITXOM M METOJIBI «OYEIIOBCUMBAHYIS OPraHN3aIMiDy, KaK KIIFOUEBOI BEKTOp pa3BUTHA «MeHemkmeHTa 2.0». YipaBneHdecKuit
3¢ (dEKT OT MPUMEHEHHS JBYX YKa3aHHBIX TIOAXOIOB B3aMMOYCHITHBACTCS: CHCTEMA YIIPABJICHHSI BEIXOIHT Ha PYroil yPOBEHb
C TIOMOUIBIO JIOTIOMHUTENBHBIX MONIOKHUTEIBHBIX 3(P(EKTOB OT UCIIONB30BAHMS JIMYHOCTHO-OPUCHTHPOBAHHBIX TEXHOIOTHIA
YIIpaBJICHHsI, KOTOPBIE, B CBOIO OYEPE]Ib, MPHOOPETAIOT 0COOBIC YCTOWYHBBIC KAYECTBA KaK BAXKHBIC HTICMEHTBI 3TOI CHCTEMBI.
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Analysis of the goals of the new management paradigm suggests that the development of modern management
models innovative organizations interlinked and coherent system of management and are able to bring a new level, remains
open. Therefore, the main objective of this research work — makes the case for the present conditions of functioning and
development of innovative enterprises multilevel control synthesis in the structure of personality-oriented approach and
methods of «humanizing organizations» as a key vector of development  «Management 2.0”’. Management effect of the
two approaches reinforce each: control system goes to the next level with additional positive effects from the use of student-
centered management technologies, which, in turn, acquire special enduring qualities as important elements of the system.
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BaskHOI1 TEOpETHKO-METOIOIOrNUECKOH PEATIOCHUIKOM CO3MAHMS KOMIUIEKCa TEXHOJIOTHH YIPaBIeHNsI HHHOBAIMOH-
HBIM Pa3BUTHEM NEPCOHANA TIPEIIPUSTHS, BbISIBICHUS 3aKOHOMEPHOCTEH U MPUHIUIIOB ero (pyHKIMOHUPOBAHUS ABIISETCS
peanmzanyst TpeGOBaHMST BCECTOPOHHETO aHaIIM3a JJAHHOTO MPOIecca C UCIOIB30BaHNEM HayUHBIX METOIOB, OTHUM U3 KO-
TOPBIX SIBISIETCS TMarHocTuKa. CieayeT OTMETHTh, YTO METOMOIOIUs TMarHOCTUKN KOMIIETEHIIUI TePCOHaNa BBIMOIHAET
IIeJIeBYIO0 (PYHKIIHIO CTPATErHIECKOro KOMIIETEHTHOCTHOTO INTAaHMPOBAHIS 110 KITIOYEBBIM I'PyIIIaM HHHOBAIIMOHHOTO pe3ep-
Ba TIEPCOHAJIA NPEANPUATHS, BKIIFOYas pa3paboTKy MOIEIN KOMIIETEHIMH, OLEHKY COTPYIHHMKA Ha MPEIMET COOTBETCTBHUS
KOMIIETEHTHOCTHOH MOJIENH B pa3pabOTKy MPOrpaMMBbI TMIHOCTHOTO Pa3BUTHS COTpyAHUKA. [TosToMy I1aBHast nccneoBa-
TeJbCKast 3a/1a4a JAHHOW pabOThI — 000CHOBaHHE HEOOXOMMOCTH aBTOMATH3ALIMH JUar HOCTUKU KOMIICTEHIIMH IepcoHaa B
COBPEMEHHBIX YCIIOBISIX (DYHKIIMOHUPOBAHYS U PA3BUTHSI HHHOBAIMOHHBIX MIPESAPHSITHH.
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Important theoretical and methodological precondition for the creation of the complex technology innovation
development management personnel of the enterprise , identify patterns and principles of its operation is to implement
the requirements of a comprehensive analysis of the process using scientific methods , one of which is the diagnosis .
It should be noted that the methodology of diagnostic competence of personnel performing the objective function of
the competence of strategic planning for key personnel provision of innovative enterprises , including the development
of competency models , assessment personnel in compliance with the competence model and develop a program of
personal development of employees. Therefore, the main research objective of this work - the rationale for automating
diagnostics staff competence in modern conditions of functioning and development of innovative enterprises.
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CrnoxvBIIMICS XapakTep OIODKETHON MOJMTHKH U BbICOKast T depeHnpanyisi pernoHoB Poccyn 1o ypoBHIO SKOHOMH-
YECKOTO Pa3BUTHSI MPEIONPENEIIIOT aKTyaIbHOCTh NCCIEOBAHNS MEKOIOIUKETHBIX OTHOMICHHH. CTaThsl TOCBSAIIEHA pellre-
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HHIO TaKOW BOKHOM HAy4YHOH 3aJ[a4M KaK KOJMYCCTBCHHAs OICHKA 3((EKTHBHOCTH OOmKeTHBIX TpaHchepToB. [IpoBencHa
OIICHKA BJIMSIHUSI Ha SKOHOMHUKY PErHOHa U ypoBeHb ero BPIT uactu OIOmKEeTHBIX PACXOIOB, TTOMYYEHHBIX M3 BBIIICCTOSIINX
OOIDKETOB, KOTOPBIC OBLTH HAIPABIICHBI Ha JCHS)KHBIC BBIILIATHI HACCTICHUIO. B cTaThe MPEIOKEH MOIXO/ K PacueTy MYJIBTH-
TUTHKAIIHOHHBIX (P ()EKTOB B 9KOHOMHUKE PErMOHA, MOCTPOCSHHBIN HA OCHOBE aHAIIM3a PACIIPE/ICIICHHUST KOHEYHOTO TIOTPEOICHEST
JIOMAIITHUX XO3SMCTB 0 OTPACiIsiM U COOTBETCTBUM JIOJIM JAHHOW OTPACiM B BAJIOBOH 00aBIeHHON cromMocTd. Ha ocHoBe
MPOBE/ICHHBIX aBTOPOM PAcueTOB MOKA3aHO, Kakoit pazmep BBIT CBepmioBckoit o6iacTi (hopMUpYyeTCst 3a CUET OIHOTO PyOuist
BBITTAYCHHBIX HACCIICHHIO JICHS)KHBIX BBITIIAT U3 CPEICTB OC3BO3ME3IHBIX MEKOIOKETHBIX TPAHC(EPTOB.
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Current character of budgetary policy and high differentiate of Russian regions in economic development level
— all these facts predetermines the actuality of inter-budget relation’s researching. The article is devoted to solving of
scientific problem as quantitative estimation of budget transfers efficiency. Itis analyzed the influence of budget transfers
assigned to monetary payments for residents on regional economy and GDP level. The author offers the approach
to account multiplicative effects in regional economy, based on analyze of ultimate consumption of households and
correspondence branch proportions in gross value added. The author estimates, which amount of GDP of Sverdlovsk
region is formed by means of one ruble of monetary payments to region’s residents at budget transfer’s cost.
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BakHOCTB TOCYIapCTBEHHOM IPaykIaHCKOM CITy)KOBI U peasin3aliy 3a/1a4 U (pyHKIMIE rocynapeTBa o0ycIoBUiIA BbIIETe-
HHE BOIPOCOB IPABOBOTO PErYIMPOBAHKS TOCYIAPCTBEHHON IPAKIAHCKON CITyKOBI. B CBS3M € 3THM 3a/1a4a BbIBICHHS TIPOOIeM
TOCY/IaPCTBEHHBIX TPKIAHCKUX CITy)KAIlX MOXKET OBITh PellieHa Ha OCHOBE aHaIN3a JSHCTBYIOIIETO 3aKOHOIATENLCTBA. B crarse
ABTOPBI MPOAHATM3UPOBAIIH TAKOH HOPMATUBHBIH TOKYMEHT, Kak DenepanbHblii 3akoH ot 27.07.2004 N 79-03 (pen. ot 02.04.2014)
«O TOCYIIapCTBEHHON TpaKIaHCKo cimyk0e Poccuiickoit deneparmiy. B 4acTHOCTH, aHATM3UPYIOTCS U COTIOCTARIISFOTCS CTAThH
3aKOH4, YCTAHABIMBAFOIIME TIOPSIOK MOCTYTUICHHUS TPKIAHNHA Ha TPKIAHCKYIO CITyKOY, CITy)KeOHbIiT KOHTPAKT, HCIIbITAHUE TIPU
HOCTYIUICHHH Ha TPKJAHCKYIO CITy>KOY, OCHOBAHMSI M IOPSIOK MPEKPAILIeHHsI CITy>KeOHOTO KOHTpaKTa. BeisienieHbl 0CHOBHBIE 1po-
Onembl peammmzain DenepanbHOTO 3aK0Ha «O TOCYIAPCTBEHHON TpakiaHCKoW cimyxoe Poccutickoit Deneparmm. OnpereneHa
HEOOXOIMMOCTb TIPHHSITHSL KapAHHATBHBIX Mep B OOACTH COBEpIIICHCTBOBAHMS HOPMATHBHO-TIPABOBOIO perympoBanus. Crarbst
HOCHT BBIP@KEHHBIH HCCIIEIOBATENLCKHIT XapaKTep, aBTOp YMEJIO OIEpUpyeT TAKHMH Hay4YHBIMI METO/IaAMH, KaK QHAJTH3 M CPABHU-
TesbHOe npaBoBezieHue. ChopMyITMPOBAHHBIE B CTAThE BHIBOJIBI SBIIIOTCS BIOJIHE JIOTUIHBIMH H OOOCHOBAHHBIMH.
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The importance of the civil service to implement the tasks and functions of the state led to the selection of the legal
regulation of the civil service. In this regard, the task of identifying the problems of civil servants can be solved on the
basis of an analysis of the current legislation. The authors estimate such a regulation as the Federal Law of 27.07.2004
N 79- «On the State Civil Service of the Russian Federation». In particular, analyzed, and compared articles of the law
establishing the procedure for admission of the citizen to the civil service, the service contract, the test for admission to the
civil service, grounds and procedures for termination of the contract of service. The basic problem of the Federal Law «On
the State Civil Service of the Russian Federation». Identified the need to take drastic measures in the field of improvement
of legal regulation. The article has expressed an exploratory nature, the author skillfully operates with such scientific
methods as analysis and comparative law. Set forth in article conclusions are quite logical and reasonable.
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JlanbHeiilee pa3BUTHE arpoNpOMBILIIICHHOTO KOMIUIEKCa Pocchn HE MPECTaBISeTCsl BOSMOXKHBIM 0€3 CHCTEMHOTO
TOZIX0/Ia B PELICHHH OCHOBHOTO BOIPOCA,  UMEHHO — CO3IAHMS YCTOHYMBOIO U KOHKYPEHTOCIIOCOOHOTO CEITbCKOX03siii-
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