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YECTBEHHAs KOMITOHCHTA YEJIOBEUECKOTO KalMTalla OPraHU3allii, TaK U €ro BIUSHUC Ha (DMHAHCOBBIC MMOKA3aTCIH U
€ro TOJIOKCHUE Ha phIHKe. [Ipemmaraemas aBTopaMy MaTpHIla IIOCTPOCHA C MCIIOJIh30BaHUEM PE3YJIbTAaTOB KOHTCHT-
aHaJM3a OTYCTHOW M ONEepaTUBHON WMH(OPMAIIUK, MOJYUYCHHONH B POCCHICKHX OpraHM3aIusx. ABTOpaMH IOKa3zaHa
HEOOXOJMMOCTD BKITIOUCHHS B METOIUKY OIICHKH DJIEMEHTOB Tpoliecca CyObEKTHBAIMH MEPCOHANA OPTaHU3alud U
CYOBEKTHOCTH, KaK OTHOTO M3 OCHOBHBIX MTAPaMETPOB IIEHHOCTH YEIOBEUCCKOTO KaluTaaa opranusaimu. [IpoaHanu-
3UpOBaHa CHCTeMa cOAlaHCHPOBAHHBIX MOKAa3aTelel OICHKU YeIOBEYECKOTO KalHMTala OPraHu3allid C y4eTOM IpO-
recca CyObeKTHBAIIMK. ABTOpaMH IOKa3aHO, YTO MOJABISIONICE OONBIIMHCTBO DJICMEHTOB CHCTEMbl XYZ SIBISIOT
co0oit b0 mpoLecchH HalpaBlICHHBIC Ha CYOBCKTUBALIMIO, OO MapaMeTphl, 3aBUCAIINE OT YPOBHS CyObEKTHOCTH
nepcoHasia OpraHu3alum.
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Proposed assessment matrix of the human capital of the organization in terms of modern requirements to the
employee as the subject of professional activity. Analyzed both qualitative and quantitative-governmental organization
component of human capital and its impact on financial performance and its position in the market. Proposed by the
authors matrix is constructed using the results of a content analysis of the balance sheet and operational information
obtained from Russian organizations. The author has shown the need to include a methodology to assess the elements
of the process of subjectivation staff organization and subjectivity as one of the main parameters of the value of human
capital of the organization. Analyzed the balanced scorecard evaluation of the human capital of the organization, taking
into account the process of subjectivation. The authors have shown that the vast majority of the elements of the system
XYZ are either a process aimed at subjectivation or parameters depending on the level of subjectivity personnel of the
organization.
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PaccMoTpeHBI TeHIGHINH X035 1ICTBEHHO-9)KOHOMHYECKOTO OCBOCHUS ¥ PA3BUTHSI CEBEPHBIX TEPPUTOPHIL Ha TIPH-
Mepe 3070Tono0bIBaromIe orpacnu mrara Anscka (CILA). [IpoBenen aHanu3 U TEHACHIUH PA3BUTHUS 30JI0TOAO00BIYH
B niepuox 1970-80-x Ir., yKa3aHsl OCHOBHBIE IIPHYHMHBI €€ COKPAILCHUS ¥ YMEHBIICHUS JOJIH B DKOHOMHKE PEruoHa.
Ilepron 90-x rr. cTan BpeMeHeM aKTHBU3ALUK OTPACIIH, B CBA3U C OTKPBITHEM M OCBOCHHEM PAJIa KPYITHBIX 30JI0TOHOC-
HBIX MECTOPOX/ICHUH PYIHOTO THIIA B Pa3IMYHBIX paiionax Aisicku — Dopt-Hoxe, Iloro, Jormmu-Kpuk u [1e66m. K
4HcTy HanOosiee OOraTelX M MEPCIEKTUBHBIX (HE TOJIBKO B paMKaX PEruoHa, HO M B MUPOBBIX MaclITabax) OTHOCSATCS
Jowmma-Kpuk u [1e661. B ocBoeHME MOCISTHUX BKIFOYIINCH KOMIIAHHUA MUPOBOro ypoBHsi — Barric Gold, Kinross
Gold, Rio Tinto u Anglo American Plc, sBstomumecss ofHUMH U3 KPyHHEHIINX B MUpPE TIPOAYLIEHTOB 30710Ta. Hecmo-
Tps Ha ONpe/ieTIeHHbIe OPraHU3aOHHBIE TPYIHOCTH, a TAK)KEe BOIIPOCHI, CBI3aHHBIC C TPEOOBAHUSIMH HKOJIOTUUESCKON
Oe3omacHOCTH, 00a MPOEKTa TOTOBBI BEIMTH HA MOJHYIO MOILITHOCTD yKe B Onmmkaiimme 2—3 roma. 9T0 aBTOMaTHYECKH
BEIBEZICT AJIACKY B pa3psit KpynHeiiniero npoxayrenTa 3oiota B CIIA 1 ctaneT BaxKHBIM ()akKTOPOM COIHATBEHO-IKOHO-
MHUECKOTO Pa3BUTHUS PETHOHA U 00ecIedeH s €My CTaOMIIBHBIX IEPCTIEKTUB Ha Oyry1iee.
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The article searches the tendencies of economic assimilation and development of northern territories at the example
of gold-mining industry the State of Alaska (USA). It contains the analysis of gold-mining during the period 1970-80s,
points out the main reasons of its reducing and decreasing its role in the economy of the region. The period of 90-s
became the time of the industry stirring up due to discovering of some large gold-bearing fields of ore type in different
regions of Alaska - Fort-Nocks, Pogo, Donlin-Crick and Pebble. Donlin-Crick and Pebble which are richest and the
most prosperous (not only in the framework of the region but also in the world scales). Greatest world companies
Barric Gold, Kinross Gold, Rio Tinto and Anglo American Plc, which are the world biggest gold miners, joined to the
assimilation of these regions. Despite some organizational difficulties and questions connected with the demands of
ecological security both projects are ready to be put into commission with full power in coming two-three years. This
automatically will lead Alaska to the raw of biggest gold miners in the USA and become important factor of social and
economic development of the region and providing its stable future prospects.
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