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TO THE QUESTION ABOUT THE ECONOMIC INTERESTS OF BUSINESSES
IN THE SYSTEM FACTORS IN THE EDUCATION OF THE TNC’S
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A study of the factors of evolution of the international system of economic entrepreneurial interests. Multilink
character which determines the essence of such an economic entity, as TNCs, global, country, regional strategies, as
well as factors determining their education in the context of national economic systems and scaling in the space of the
global economy. At the present stage of development of entrepreneurial structures characteristic integration. The author
believes that the goals of integration is the pursuit of the economic interests of the actors in full. Identified contradictions
of the economic interests of business entities, including multinational corporations. The proposed systematization of
the economic interests of TNCs through the following criteria: period and directions for their implementation stages
of the reproduction process. The economic interests of TNK diverse and have a multi-layered, determine their proper
functioning and are reflected in development strategies.
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B crarbe aHanM3upyeTcsi MEXaHU3M COLMAIbHO-DKOHOMUYECKOW MOJUTHKU TOCYAapCTBa B aCIeKTe ajalTaluu
€e Ha PErHOHAILHOM YPOBHE, a TAKXKE PaCCMaTPHBAIOTCS NPUYUHBI HEA()(HEKTUBHOTO MCIIONB30BAHUS HMEIOIIHXCS B
pErHoHax TPYHOBBIX PECYypPCOB, HU3KOTO YPOBHS JKHM3HH, Cl1a0o0il corpanbHOi nopepxku Hacenenus. Ocoboe BHUMa-
HHE YJIEJICHO OIPEICIICHHIO BOSMOXKHOCTEH pernoHa B PaCUIMPEHUH MPOrpaMM 3aHATOCTH HACENCHHS, YMCHBIICHUU
MHIPAlMOHHBIX ITOTOKOB, BEIPABHUBAHMUS JieMorpadudecknx nokasaresieil B Pecriyonuke Ceseprast OceTnsi-AnaHust.
Tpeanaraetcss OPUEHTHPOBAHKE LIEIEBBIX MPOrPAMM M CTPATErHil pa3BUTHS Ha OOJBIIYI0 MHTETPALIHIO C COCEIHEH
Pecnyonukoit FOsxuas Ocetnsi; BHeIpeHHE HOBBIX MEXaHW3MOB PETYJIMPOBAHUS 3aHSATOCTH HACEIEHHs C YIETOM pac-
HIMPEHHS BO3MOYKHOCTEH TPAHCIPAHUYHOTO PErHOHA, & TAKKE Pa3BUTHUS IIPUTPAHUYHBIX TEPPUTOPHUIA; COBEPLICHCTBO-
BaHUE JEATEIFHOCTH MeXpEernoHAILHOTO PECYpCHOIO IIEHTPa M CMEHa BEKTOpa HepepacipesieieHus] TPYIOBbIX pe-
CYPCOB B HAIIPaBJICHUH UCTIBITHIBAIOMIEH MOTPEOHOCTH B KBATM(UIIMPOBAHHBIX Kaapax FOxHoi Ocernn.

IMPROVING THE SOCIO-ECONOMIC POLICY IN TERMS OF BORDER
AND CROSS-BORDER TERRITORIES

Gatsalova L.B.!, Kusov T.E.2, Parsieva L.K.!

1 FSBEE MVT North Ossetian State University after K.L. Khetagurov,
(Vladikavkaz, Russia 44-46 Vatutina Street, 362025), e-mail: parsieva_larisa@mail.ru
2 Vladikavkaz Institute of Management. (Vladikavkaz, Russia, 14 Borodinskaja Street, 362025),
e-mail: viu-online@mail.ru

This article analyzes the mechanism of socio-economic policy of the State in the aspect of adaptation at the regional
level, as well as the reasons of ineffective use of available human resources in the regions, poor living conditions,
lack of social support. Special attention is given to identifying opportunities for the region to enhance employment
programs, reduce migration flows, the alignment of the demographic indicators in the Republic of North Ossetia-
Alania. Offers orientation programs and development strategies for greater integration with the neighbouring Republic
of South Ossetia; the introduction of new mechanisms to regulate employment taking into account the increasing cross-
border region, as well as the development of the border area; improvement of Interregional Resource Center and change
the vector of labour redistribution towards experiencing need in qualified specialists in South Ossetia.
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Lenb crarby mokaszark HEOOXOAMMOCTD MCIIOJIb30BAHHS HA COBPEMEHHOM YPOBHE Pa3BUTHSI MEHEIKMEHTA pa3-
JUYHBIX TOIXO0B MPOIECCHO-OPHEHTUPOBAHHOTO YIIPaBICHUS (YOPMHUPOBAHUS KOMIETEHIINH CIIEIIMAINCTOB JKeJe3-
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HOJIOPOXKHOTO TPAHCHOPTA. ABTOPBI NPHUJICPIKUBAIOTCSI MHEHHSI, YTO OCHOBHASI UJiesl BBDKUBAaHUs OM3Heca B HOBBIX yC-
JIOBUSIX — 9TO PEUHTETPALMS OT/ICIBHBIX OIlepaliii B eiiHbIe On3Hec-mporecchl. C 0nopoil Ha ICTOPUYECKUE aCTICKThI
CTaHOBJICHUSI TIPOLIECCHOTO YIPABICHUS B CTAThe MPETIOKEHA MOJEIb Pa3BUTHSI KOMIICTCHIIUH CIELHAINCTOB MPeJ-
MIPHUATHS. HA OCHOBE BHEIPEHHS KOPIIOPATUBHOM cuCTeMbl MeHemKMeHTa kadecTBa [SO 9001:2001. Taxke B cBOoeM
MCCIIEIOBAaHUY aBTOPHI MCIIOJIB30BAIHM KOHIICIIIIUIO HEIPEPBIBHOTO (IPOI[ECCHOTO) YIyUIleHus kadecTsa O. JleMuHra.
dopmupoBaHUe CUCTEMBI (P (HEKTHBHOTO YIIPABICHHS COBPEMEHHBIMU OPTraHH3alUsIMK — OJIHA M3 HAUOOJIee aKTyalb-
HBIX MPOOJIEM, CTOSIINX TIePEl COBPEMEHHBIM JJMHAMUYHBIM MEHEPKMEHTOM.

PROCESS MANAGEMENT COMPETENCY DEVELOPMENT SPECIALISTS RAILWAYS
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The purpose of article is to show the need to use at the present level of development of management of different approaches
for process-oriented management competencies formation specialists rail. The authors are of the opinion that the basic idea of
business survival in the new environment - it reintegration of individual operations into a single business process. Based on
the historical aspects of the formation process management in the article, a model of competence development specialists of
the enterprise on the basis of introduction of the corporate quality management system ISO 9001:2001. Also in their study, the
authors used the concept of a continuous (the process) to improve the quality E. Deming . Formation of an effective management
system modern organizations - one of the most pressing problems facing the modern dynamic management.
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I[poBeneH aHaM3 HOAXOAOB K MHHOBAIMOHHBIM M3MEHEHVSIM B SKOHOMHKE U IPEICTABIICHBI IEMEHTHI 000CHOBAHHMS
OPraHM3AIMOHHOTIO TIOIX071a. B €ro ocHOBE IeXUT codeTaHne OMHOBPEMEHHBIX N3MEHEHHH B CyObEKTE MHHOBAIMH 1 0OBEKTE
H3MEHEeHHH. BakKHBIM 27IeMEeHTOM METOJI0JIOr MY OPTraHM3aIIOHHOTO MOJIX0/a SIBIsieTCs (haza repexoza K HOBOW (MHHOBAIIMOH-
HOM) (opMe SKOHOMHKH U BBIIEJICHHE €ro 0a30BOro Mporecca, YTo 00ecreurnBaeT Kak KadecTBO Mepexona, TaK U yCIeTHOe
(yHKIMOHMpOBaHNE HOBOH (hopMbL. TakuM IporieccoM Ha3BaH IPOLIECC CTAHOBIICHNUS, a HE Pa3BHUTHSI, KOTOPBIH cTaHeT 6a30-
BBIM Ha NOCIIEAYIOIMX Tarax (GOpMUPOBaHUs HOBOM skoHOMHUKH. Crieduka (asbl CTAHOBIIEHHS COCTOUT B TOSIBJIEHUH HO-
BOTO THIIAa aKTHBHOCTH, COPA3MEPHOT0 HHHOBAIIMOHHBIM IIPe00pa30BaHMsIM KaK «CO3UIAroIIeMy paspyieHuioy o M. [llymrre-
Tepy. HoBBIi THIT aKTHBHOCTH pacCMaTpUBAETCsl KAK IpaiiBep HOBOM SKOHOMHUKH, KOTOPBIN aKTyaJIU3UpyeT BbIBOJ MHHOBALIUU
Ha PHIHOK, HO CYITHOCTHBIM JUISI HHHOBAaTUKH SIBJISIETCS TOSIBJICHUE MHHOBATOpA. PE&XKMM CTaHOBJICHMS! aKTMBHOCTH HOBOTO
TOTPEOHTENS B yCIOBUSX MHHOBATH3ALNH C(hepbl )KUIbsl OB IKCIIEPHMEHTAIBHO alpOOHPOBaH B CIICLUATIEHO Pa3padoTaHHOM
MOJTyJIE JIESITEIBHOCTHON UI'PBI U TTOKa3aJl BOBMOYKHOCTH YIIPABJICHHS JJIEMEHTAMH «CO3MIATeIIEHOTO Pa3pyILICHISD.
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The analysis of approaches to innovative changes in economy wascarry out and elements of justification of
organizational approach were present. The combination of simultaneous changes in the subject of innovations and object of
changes is its cornerstone. An important element of methodology of organizational approach is the phase of transition to a
new (innovative) form of economy and allocation of its basic process that provides both quality of transition, and successful
functioning of a new form. Formation process, but not developments that will become basic at the subsequent stages of
formation of new economy was call such process. Specifics of a phase of formation consist in emergence of the new type
of activity proportional to innovative transformations as to «the creating destruction» according to Y. Schumpeter. The new
type of activity was consider as the driver of new economy, whichstabilizes an innovation conclusion to the market, but for
innovates appearance of the innovator is intrinsic. The mode of formation of activity of the new consumer in the conditions
of an innovatization of the sphere of housing was experimentally approvein specially developed module of activity game and
showed possibilities of management of elements of «creative destructiony.
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Mexny Poccueit u crpanamu ATP pa3BuBaroTcs 5KOHOMHUYECKHUE, KYJIbTypHbIE, TIOIUTHYECKHUE, TOPTOBBIE CBA-
31. DTO BBI3BIBAET HEOOXOANMOCTE 00ECIIEUeHNS STHX CBsI3el uepe3 OAaHKOBCKYIO CHCTEMY, B 0COOeHHOCTH JlaimbHero
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