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WHHOBAIUH B TMPOU3BOJACTBO 3aBUCUT OT Ka4€CTBAa U YPOBHA 06pa3013amm HaceJICHUA, pa3BUTHUA NMTPUKIAAHBIX U d)yH-
JTaMCHTAIIBHBIX MCCICAOBAHUN M COOTHOIICHHUS MCEXKIAYy HUMU. Toapko ¢ UCIOIB30BaHUEM COBOKYITHOCTH WHHOBAIIHHA
OCYHICCTBJIACTCS BBIITYCK HOBOI TPOAYKIIH. I[J'[S[ MOACPHHU3ALNU U POCTa SKOHOMHUKH Poccun 3nauenne CHI™ Bunutcest
B BO3MOKHOCTH 3KCTIOpTa MHHOBAIIMOHHOM BBHICOKOTEXHOJIOTHYHON NPOAYKIIUU B 3TH IrOCyAapCTBa. B ar0ii cBsI3U He-
06X0)Z(I/IMO CO3JaHNE UHCTUTYTOB U MEXAaHU3MOB COTPYAHHUYCCTBA, pa3pa60TKa H peajim3anys rnporpamm OOHOBIIEHUS
COIMAIIBHOM C(I)epbl ¥ HAITMOHAJILHOW YKOHOMHUKH C YYE€TOM UHTEPECOB Poccuu 1 Bo3amokHOCTEH CTpaH napTHEPOB 11O
IMOCTCOBETCKUM OGLGI[I/IHGHI/ISIM.
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There is a number of the factors having essential impact on growth of national economy: accumulation of the
capital human or physical per capita or one busy, increase of technological level of economy. Increase of technological
level is impossible without introduction of innovations. Process of introduction of innovations in production depends
on quality and an education level of the population, development of applied and basic researches and a ratio between
them. Only with use of set of innovations release of new production is carried out. For modernization and growth of
economy of Russia, value of the Commonwealth of Independent States seems in possibility of export of innovative
hi-tech production to these states. In this regard creation of institutes and cooperation mechanisms, development and
implementation of programs of updating of the social sphere and national economy taking into account interests of
Russia and opportunities of the countries of partners for Post-Soviet associations is necessary.
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B crarbe oTMeHaeTcst, YTO B HACTOSIIEE BPEMsI IPOMBIIICHHbIE MPEIIPUATHS PEaTU3yIOT CTPATETHIO PeCcypcoc-
Oepexxenust. E€ ycremHocTs Bo MHOrOM 00yCIIOBIICHA OCOOBIM ITOBEACHHEM Ka)KI0TO WICHA KOJUICKTHBA — IIOBEACHH-
€M, OPMEHTHPOBAHHbBIM Ha OepexnBoe U 3P (HEKTHBHOE UCIIONIb30BAHUEM PECYPCOB MpeanpusTis. Takoe noBeaeHue
IIPUHSATO Ha3bIBaTh «pecypcocdeperaromum». OTMedaeTcs, 4To pecypcocoeperaroliee NoBeieHUe aKTHBHO U3y4aeTcst
NeIarOrHYECKUMH, COLMOJIOTHYECKMMH ¥ SKOHOMHYECKHMH Haykamu. HO HecMOTps Ha MMEIOLIMECsS Hay4YHbIC HC-
clleJOBaHUs TPeOyeTCsl OMCK HOBBIX METOIOB, (JOPM M CPEJCTB YIPABICHHUS IIEPCOHAIIOM C LIENbI0 (POPMUPOBAHUS
TpeOyeMOoro MOBEICHHs, YTO OOYCIOBICHO MPOUCXOAAIIMMH TpaHCHOpPMALUSIMUA B OOIMIECTBE M M3MEHEHHUEM COLHU-
QJIBHOTO CO3HAHMS YeoBeKa. PaCKpBITHI J[Ba MOXO0/A K PEIICHUIO ITOCTaBICHHOH MpoOieMbl. BrIsBICHB! BHEIIHIE 1
BHYTpEHHHE (DaKTOPBI, CHOCOOCTBYIOIIIE YIPABICHUIO peCypcocOeperaronM noBeieHueM repcoHaa. IIpeuiokeHs
JIBE TUITOJIOTUH MCCIIEAYEMOro IMOBE/ICHNUS IIepcoHaa u ero cocrasisironye. OO0CHOBBIBACTCSI HEOOXOAUMOCTE KOM-
IUICKCHOTO NMPUMEHEHHs aJIMMHUCTPATHBHBIX, SKOHOMUYECKUX M COLIMAIbHO-TICUXOJIOTHYECKHX METO/IOB IIPH yIIpaB-
JICHHH pecypcocOeperaomnm HOBeICHHEM IIePCOHAA TPEAIPHUSITHSL.
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The article points out that nowadays industrial enterprises implement the resource-saving strategy. It has proved
to be successful due to each employee’s behavior which implies cost-effective use of the enterprise resources and is
termed «resource-saving behavior». It is mentioned that resource-saving behavior is a popular subject of pedagogics,
sociology and economics but in spite of this, new methods, forms and means of personnel management, which are
aimed at developing the appropriate behavior being specified by current transformations of the society and social
consciousness, should be found. The article describes two approaches to the problem. It reveals external and internal
factors contributing to resource-saving personnel behavior and suggests two typologies of the behavior under research
and its constituent parts. The authors justify the opinion that administrative, economic and socio-psychological methods
should be integrated to manage resource-saving behavior of the enterprise personnel.
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