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developed in terms of license agreements. In frames of the given research, problems of legal and economic character
were considered, which in its turn allowed to define the major problems in the conditions of regulated financing order
absence for the completion of works, necessary to liquidate the capital construction objects. Besides, problems common
for oil and gas organizations were considered. For the part of the problems, which are now insignificant, variants of
solving were offered.
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B craTbe ncnonp30BaH s KOHIIEMIHH B 007aCTH HHCTUTYIIMOHAIFHON SKOHOMUKH, HEHPOSKOHOMHKH, SKOHOMHUKHI
HPEeINPUATHSA U ICUXOIOTHU: TEOPHs MPUHSTHUSI PELIEHUH, TEOPHUsl BPEMEHHOTO JUCKOHTUPOBAHUS, TEOPUs] MHCTUTYLIU-
OHAJBHBIX JIOBYIIEK. [IpUMEHseTCS METOOMOTHS aHAIN3a MHBECTHIIMOHHBIX MPOEKTOB B KOHTEKCTE MHHOBAIIMOHHOI
JIeATeNIbHOCTH. AHAIM3UPYIOTCS MEXAHU3MBbl BIMSHHUSA MHCTUTYLMOHAJIBHBIX JIOBYLIEK Ha COLMAIbHO-IKOHOMHYECKUE
OTHOIICHUSI B 00/1aCTH MHHOBAIIMOHHOM iesTensHOoCTH. [Ipeaoxkena HoBast HayTHast KOHIETIIVS — «9KOHOMHYECKast Ipo-
KkpactuHaus». OG0CHOBaHA B3aMMOCBSI3b IPOKPACTHHALIMHE B SKOHOMHUKE U JIESTEIbHOCTH HHCTHTYIMOHAIBHBIX JIOBY-
mrek. B kagecTBe MaTeMaTHIeCKOro 000CHOBAHMS BIMSTHNS HHCTUTYIIHOHATBHBIX JIOBYIIECK HCIIOIb3YSTCSI BHIOU3MEHEH-
Hasi (popMyIia pacueTa YHCTOro JMCKOHTHPOBAHHOTO JI0X0Ja. B paMKkax KOHIENIMHU TIpeiaraeTcst pasaessaTh GakTopsl,
BIUSTIOIINE HAa MHHOBAIIMOHHYIO IESTENbHOCTD, Ha Oa3MCHBIE M JUCKOHTHpYIonme. B kauecTBe 6a3nucHBIX (hakTOpOB pac-
CMaTpuBatoTCs: GUHAHCOBBIE, KaJPOBbBIE, MaTepHAILHO-TEXHUUECKUE, HayUHbIE PECYpChl. B KauecTBe TUCKOHTHPYIOIINX
(haKTOpOB PacCMATPUBAIOTCS: PHCKH MHHOBAIIMOHHOH AESTETHHOCTH, BEITOAA OT PEHTOOPHEHTHPOBAHHOTO TTOBEICHM,
CyOBEeKTHBHAS OLIEHKA HHHOBAIIMOHHOIT e TeNbHOCTH. [IpuBOUTCS: 000CHOBaHHE Ba)KHOCTH FTOPH30HTOB INIAHUPOBAHHUS
9KOHOMUYECKIX areHToB. Bce 3T akTophl HAXOMAT oTpaskeHHe B 001mel (Gopmyne SKOHOMIYECKOI TPOKpaCTHHAIINH.
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The article used a number of concepts in the field of institutional economics, neuroeconomics, microeconomics and
psychology: theory of decision-making, the theory of temporal discounting, theory of institutional traps. Methodology
of the investment projects analysis is applied in the context of innovation. The author analyzes the mechanism of the
influence of institutional traps on the socio-economic relations in the sphere of innovation activity and offers a new
scientific concept of «economic procrastination». Substantiates the relationship of procrastination in the economy and
the activity of institutional traps. As a mathematical substantiation of the impact of institutional traps used a modified
formula of calculation of the net present value. In the framework of the concept proposes to divide the factors influencing
the innovation activity, the basic factors and discounting factors. Financial, personnel, technical, scientific resources are
considered as basic factors. Risks of innovative activity, benefit from rent-seeking behaviorand subjective estimation
of innovative activity are considered as discounting factors. The importance of planning horizons of economic agents
is justified. All these factors are reflected in a general formula of economic procrastination.

OCOBEHHOCTHU CUCTEMbI MOTUBALIMU TEPCOHAJIA
B THHOBAIIMOHHBIX OPTAHU3ALIUAX

Joaros MLIO.

OI'BOY BIIO «Huxkeroponckuii rocynapcTBeHHbIN TexHuUecKull yHusepcuteT uM. P.E. Anekceesay,
Hwxuuit Hosropox, Poccust (603950, r. H. Hosropon, yia. Mununna, 24), e-mail: sol-zhak@yandex.ru

VYeioBus pHIHOYHOM PKOHOMHKH TAKOBBI, UTO JKEJIaHHUE TPESANPUSATHII 0CTaBaThCsl B unciie 3pdexTuBHO GyHKIM-
OHHPYIOIINX HAIPSIMYIO 3aBUCHT OT KadecTBa pabOTHI IIepcoHaa 1 ero Motusaiui. [Ipobiema MoTHBaIMM epcoHana
elle Ha MPOTSDKEHUH MHOTHUX JIET Oy/ieT akTyaibHOMU. Llenbio paboTsl sIBJIseTCs BBISBIEHHE 0COOCHHOCTEH ITOCTPOCHUS
CHCTEMBI MOTHBAIIMH NIEPCOHAIA B MHHOBAIIMOHHKIX oprann3anusax. Ha ocHoBannu metonuku MoTuBanuu A. Macioy
[I0Ka3aHbl [VIaBHbIE LIECHHOCTU IE€PCOHAIa MHHOBAIIMOHHONW KoMIIaHUU. B craTbe paccmarpuBaroTcs MaTepUasbHble U
HeMaTepHaIbHbIe CIIOCO0BI MoTHBAIMH. [Ipennoxens! HekoTopbie (GOpMBI MaTepuanbHOi MoTHBanuy. [Tloxpo6HO U3-
y4eHBI (OPMBI HEeMaTepHaIbHO MOTHBALUH. BhISBICHBI CIIOCOOBI HEMATEPHUAILHOW MOTHUBAIMHU, KOTOPBIE MOYKHO HC-
TIOJTB30BaTh B JIIOOOH OpPraHU3aIiy U Te CI0CO0BI, KOTOPBIE NMEIOT OTPAcieBoil XapakTep. JlaHHAs CTaThs MO3BOJSIET
HOHSTH, KaKue ke (JaKTOpbl MOTHUBALIMH IIepCOHaa Hanoosee 3pGeKTHBHO paboTaOT B MHHOBALMOHHBIX OpraHHU3alIH-
six. Ha mprMepe KOHKPETHBIX KOMITAaHWI PacCMaTPHUBAIOTCS HEKOTOPHIE CYIIECTBYIONINE CHCTEMbI MOTHBAIINH: «Kal-
3€H» U «COBETCKas cucTeMa MOTHBaLUU». OTMEUCHBI [10J0KUTEIbHbBIE U OTPULIATEIIbHBIC CTOPOHBI KAXKJOH CHCTEMBbI
MOTHBAIINH, BBISIBIICHBI CXOJCTBA U pa3nuuus. Ha ocHOBaHHMH OIIPOCOB OTHOTO M3 MCCIEI0BATEIbCKUX IEHTPOB BBISB-
JIeHBI HanOoJIee YacTO BCTpEYaronuecs criocoosl MoTuBanuy. CTaThs IIOKa3bIBALT, YTO CO3JAaHUE CHCTEMbI MOTUBALIMN
HEOOXOIMO MPOBOAUTH, UCTIONB3Yys ONpeeTIeHHbIE METOIUKN. B cTaThe MpemnoxKeHsl U PacKphIThl TPH KITIOUEBBIX
METO/Ibl MOTUBALIUYU [IEPCOHAIA B MHHOBAIIMOHHBIX KOMIIAHUSX.
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The conditions of market economy are such that the desire of enterprises to remain among effectively functioning
directly depends on the quality of personnel work and their motivation. The problem of personnel motivation is
going to be acute for many years coming. The purpose of this work is to reveal the characteristics of personnel
motivation system building in innovative organizations. The main values of personnel of an innovative company are
shown on the basis of A. Maslow pyramid. Both material and non-material ways of motivation are considered in the
article. Some forms of material motivation are offered. The forms of non-material motivation are studied in detail.
Some forms of non-material motivation which can be used in any organization and those which are characteristic of
some industries are revealed. This article enhances understanding of which personnel motivation factors work most
effectively in innovative organizations. The existing systems of motivation, such as kaizen and Soviet motivation
system are examined on the examples of concrete companies. Both positive and negative sides of each system are
noted and their similarities and differences are revealed. The most frequently used ways of motivation are revealed
on the basis of the surveys of one of research centers. The article shows that a motivation system is to be built using
some certain methods. Three key methods of personnel motivation in innovative companies are offered and revealed
in this article.
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HauGonbmmii ynensHbIH Bec BO BCEX PAacXOfaX CTPOUTENBHBIX HMPEANPUSTHH 3aHMMAIOT 3aTpaThl HA BO3Be-
JIeHne 00beKTa HeIBHKMMOCTH, WIH 3aTPaThl Ha BBIMOJIHEHHE PaOOTHI MO PEKOHCTPYKIMHU (MOAEPHU3ALUHN) THOO0
peMoHTy o0bekTa HeABHKUMOCTH. COBOKYITHOCTh IIPON3BOACTBEHHBIX 3aTPaT ITOKAa3bIBAET, BO YTO OOXOMUTCS MOA-
PAOYUKY BBIIONHEHHE paboT MO BO3BEACHHIO OOBEKTa HEIBHKMMOCTH (€70 PEKOHCTPYKLUUH WM PEMOHTA), T.C.
COCTaBIISICT POU3BOJCTBEHHYIO ce0ECTOMMOCTh. B yCIIOBHSIX COBPEMEHHOW PHIHOYHOW YKOHOMHUKH HE IIPEJCTaB-
Js€TCs BO3MOXKHBIM Pa3paboTarbh OAMH YHMBEPCAJIbHBII METOJ KAJIBKYJSALUM 3aTPaT Ul MPEIIPUATHH, OCYIIeCT-
BIISIFOIIUX PA3IMYHbIC BHIBI AEATEIBHOCTH B PA3IMYHBIX 00JacTsIX SKOHOMHKH. DopmMupoBaHHE ce0eCTOMMOCTH
JUISl YHPaBJICHYECKOTO Y4eTa OTEYSCTBEHHbBIX KOMIAHHUH, 3aHMMAIOIIMXCS CTPOMTEIBCTBOM, — 9TO 3HAYUT MMETh
MOJTHYIO KapTHHY 000 BCEX IIOHECEHHBIX 3aTpaTax, Aa)Ke TeX, KOTOPhIe He BKIIOYAIOTCS B Ce0eCTOMMOCTS JUIs IieIel
¢unancoBoro y4era. Ha BbIOOp 00bekTa ydeTa U METO/A KaJIbKYJIMPOBaHUS IOMUMO OTPACICBOro (hpaKkTopa BIHAIOT
1 OpTraHU3alMOHHEIE IOMYIICHUs, KOTOPbIe (OPMUPYIOTCS B IIpejieiax KakJ0ro KOHKpeTHOro npeanpustus. O0bexT
paboThl — MPENIPHATHS, OCYLIECTBISIONINE CBOIO JCSATEIILHOCTh B CTPOUTENIBHOH OTPACIM OTEYECTBEHHOTO MpPO-
n3BojcTBa. [IpeameToM paboThl sBIIsIETCS KaIbKyIsiust cebectonMoctu. Llenpio paboTh! SIBISIETCS pacCMOTpEHHE
KJIacCU(UKALIMOHHOM CTPYKTYPbI HEKOTOPBIX METOAOB KaJIbKYJIHMPOBAHHS C€O0ECTOMMOCTH MPOAYKIUH, @ TAKKE 110~
IIBITKA ONpeJesIeHus Hanboee MOAXOSIIEero MeTOAa yueTa 3aTpaT U KalbKyIHPOBaHUS ce0eCTOMMOCTH JUIS IIPea-
MIPUATHH CTPOUTEIBHOTO CEKTOPA.
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The largest share of all costs of construction enterprises occupies the cost of construction of the property, or the
cost of performing the reconstruction (modernization) or repair of the property. The set of production costs shows
how much it costs the contractor works on the construction of the property (its reconstruction or repair), that is, of the
production cost. In a modern market economy is not possible to develop a universal method of costing for companies
engaged in various activities in different areas of the economy. Formation costs for the administrative account of
domestic companies involved in construction — is to have a complete picture of all expenses incurred, even those that
are not included in the cost for financial accounting purposes. The selection of accounting and methods of calculation
in addition to industry and organizational factors affect the assumptions, which are formed within each enterprise. The
object of the work are companies operating in the construction sector of the domestic production. The subject of the
work is calculation of cost value. The aim is to review the structure of the classification of some methods of calculation
of the cost of production, as well as an attempt to determine the most appropriate method of cost accounting and cost
calculation for the enterprises of the construction sector.

HAYYHOE OBO3PEHME Nel



