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TECHNOLOGICAL CHANGES IN PRESENT CONDITIONS:
HIGH-QUALITY CHANGES AND FORMS
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The interrelation between development of technology, technologies and behavior of consumers is established.
The assumption that improvement of technical systems happens due to decrease in economic efficiency is made. The
conclusion is drawn on importance of technical development which presently it is necessary to direct and subordinate
to achievement of definite social purposes. The thesis that technological development of economy actually allows
possibility of use of design logic to the solution of various social and economic tasks, to formation of strategy of
development, carrying out institutional more widely — system economic reforms is allocated. Technological changes
today it is a method of achievement of the social purposes and public tasks, instead of the self-replicating tool increasing
in a sizes and demanding the increasing resources to justify this gain. The conclusion is drawn on importance of
application of laws of different sciences for the basis of methodology of research and design of technological systems
and their formation; their systematization for definition of communications between them and judgments of probable
contradictions; and also that the problem of creation of system of its laws as young and being formed branch of
scientific knowledge has to enter problems of technological management.
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B Hacrosimiee Bpems 3HaYMTENbHAs YacTh NPOMBIIIICHHBIX NMPeAnpusTuii Poccun croikHymachk ¢ npobiaemoit
nedunmTa KBamM(GUINPOBAHHBIX paOOTHUKOB. B cTaThe MPHUBEICHBI PE3yIBTATHl AHAIN3A TEKYIIIETO COCTOSHHUS MOATO-
TOBKH KaJpOB JUIsl OpraHu3aiuii o6opoHHo-npombinuieHHoro komiuiekca (OITK) Poccun. OtmedeHo cokparieHue Ko-
JTUYIECTBEHHOTO M yXyAIICHHEe KaueCTBEHHOTO COCTaBa paOOTHUKOB, 0COOEHHO 3aMETHOE Ha IpuMepe pabodnx u cre-
IIMAJIICTOB CO CPEIHUM IPO(eCcCHOHATBHBIM 00pa3oBaHueM. Takke B CTaThe IPE/CTABICHA pa3padoTaHHas aBTOPAMHU
OpTaHU3alHOHHAS MOJAENb MPOBEACHUSI MOHHTOPUHTA MOATOTOBKH KBATH(HINPOBAHHBIX PAaO0YNX U CIEIHAIICTOB
CO CpeIHUM NpodeccHoHaNbHBIM 00pa3oBanueM it oprann3anuii OIIK. OnpenesneHsl yuacTHUKM MOHHTOPUHTA U
TIOPSIOK UX B3aUMOJEHCTBUS, C(HOPMYITMPOBAHBI SN U 33/1a9H €r0 MPOBEACHHA. PacCcMaTpHBarOTCsl OCHOBHBIE ITAITBI
peanuzanuy pa3paboTaHHOH OpraHU3alMOHHON MOEIN U pabOTHI, BHINOIHSIONIMECS Ha KaKI0M U3 dTaroB. B yact-
HOCTH, TIPEIOXKEHa MOJTHAsI COBOKYITHOCTh MOKa3aTeNeH, TI0 KOTOPHIM MPOBOANTCS MOHUTOPHHT.
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Currently, a significant part of industrial enterprises in Russia faces the problem of shortage of skilled workers.
The article presents the analysis of the current state of personnel training for the defense-industry complex (DIC) of
Russia. The quantity reduction and deterioration of the quality of staff are registered, particularly in relation to the
workers and specialists with secondary professional education. Also in the article the authors develop an organizational
model for monitoring of the training of qualified workers and specialists with professional education for the defense
industry. The participants of the monitoring and their interaction are determined, as well as the goals and objectives of
its execution. The main stages of the implementation of the organizational model and the work to be done at each stage
are examined. In particular, the whole set of indicators to be used during the monitoring process is suggested.
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B crarbe aBTOpaMH KOMIUIEKCHO HCCIEAYIOTCS MPOOIEMBI MPHUBIEUCHUs] (DHHAHCHPOBAHUS HAyIHO-TEXHHYE-
CKUX IIPOEKTOB Ha IpUMEpE peaan3alui HHBECTULIMOHHOIO 3aMbIC/Ia [10 CO3JAHUI0 CUCTEM ONTUYECKONH KOrepeHTHOU
MHKPOCKOTIMU. ABTOPBI BBIACISIOT CIEKTP Pa3INYHBIX (DAKTOPOB, KOTOPBIE SIBISIIOTCS OapbhepamMH IO OCYIIECTBIE-
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